COLLECTIVE BARGAINING AGREEMENT
between
THE TOWN OF WILTON
and
WILTON TOWN HALL EMPLOYEES UNION

LOCAL 1303-160 OF CONNECTICUT COUNCIL #4, AFSCME, AFL-CIO

Effective 7/01/12 through 6/30/16



TABLE OF CONTENTS

SUBJECT PAGE NO.
PREAMBLE 4
RECOGNITION 4
UNION SECURITY 5
SENIORITY (POSTING, LAYOFFS, VACANCIES) 5
HOURS OF WORK 7
OVERTIME 10
DISPATCHERS 13
HOLIDAYS 13
VACATIONS 15
SICK LEAVE 16
SPECIAL LEAVE 17
WAGES 18
LONGEVITY 19
INSURANCE 20
PENSION 25
WORKERS' COMPENSATION 26
DISCIPLINARY PROCEDURE 26
WORKING RULES 27
GRIEVANCE & ARBITRATION 29
SAFETY INCENTIVE PROGRAM 30
DURATION 31
APPENDIX A - TITLE CONVERSION TABLE 33

APPENDIX A - WAGE SCHEDULES 34



APPENDIX A - RULES GOVERNING APPLICATION

OF WAGE SCHEDULES

APPENDIX B - MEDICAL & LIFE INSURANCE BENEFITS
APPENDIX C - MEMORANDA OF UNDERSTANDING
APPENDIX D - TABLE OF BENEFITS

APPENDIX E — TECHNOLOGY POLICY

42

43
44
45
46



AGREEMENT

WHEREAS the employees of Wilton petitioned to organize for the purpose of collective
bargaining; and

WHEREAS in response to said petition the Town of Wilton (hereinafter "Town") and the
employees of Wilton and Connecticut Council #4, AFSCME, AFL-CIO met and agreed on a
description of a bargaining unit and further agreed that the employees included in said unit would
participate in an election to determine whether they wished to organize collectively and be
represented by Connecticut Council #4, AFSCME, AFL-CIO; and

WHEREAS on March 25, 1988, in response to the aforementioned decision of said election the
Connecticut State Board of Labor Relations did certify the bargaining unit (See CSBLR Dec. No.
2628); and

WHEREAS the Town and the Wilton Town Hall Employees Local 1303-160 of Connecticut
Council #4, AFSCME, AFL-CIO (hereinafter "Union") entered into negotiations for a collective
bargaining agreement between the Town and the Union;

IT IS THEREFORE AGREED THAT this Agreement is a result of said negotiations and is
entered into by and between the Town and the Union.

PREAMBLE

The Town and the Union agree to continue to participate in a spirit of harmony and cooperation
in order to promote the well being of the employees of the Town.

ARTICLE 1
RECOGNITION

Section 1.0 - Recognition

The Town hereby recognizes Local 1303-160 of Connecticut Council #4, AFSCME, AFL-CIO,
as the sole and exclusive bargaining agent with respect to wages, hours, terms and conditions of
employment for the employees of the Town covered by this Agreement (hereinafter
"employee(s)").

Section 1.1 - Bargaining Unit

The employees covered by this Agreement are all employees of the Town of Wilton who work
twenty (20) or more hours per week excluding the executive secretary to the First Selectman,
elected and appointed officials, Accountant; uniformed services as defined by the Municipal
Employee Relations Act, seasonal employees, highway supervisor, recreation director, supervisor
of parks and grounds, supervisors, department heads and field engineer. Reference is made to
Connecticut State Board of Labor Relations Decision No. 2628 (1988).



ARTICLE II
UNION SECURITY

Section 2.0 — Checkoff

The Town agrees to deduct monthly Union dues or service fees as the case may be from payroll
checks of each employee who authorizes such deduction in the amount certified by the Union.
Dues or service fees will be deducted in two (2) equal installments from the first two (2) pay
checks each month. If the deduction is not evenly divisible by two (2), the first paycheck shall
include the remainder of said division.

Section 2.1 - Agency Shop

Any employee hired after the effective date of this Agreement and any employee who has
become a member of the Union prior to the effective date of this Agreement shall remain or
become and remain a member of the Union in good standing and shall pay to the Union monthly
Union dues in the amount uniformly required of its members. In lieu thereof, any current
employee or any employee hired after the effective date of this Agreement may choose to pay a
monthly service fee to the Union in the amount uniformly required of service fee payers subject
to applicable law.

Section 2.2 - Remittance

The Town agrees to remit to the person and place designated by the Union all dues and service
fees together with a report which will show the name of each employee and the amount of money
deducted. The Union shall provide payroll authorization cards and shall notify the Town as to
which employees are service fee payers.

Section 2.3 - Save Harmless

The Union agrees to defend and save harmless the Town from any actions which may arise from
the Town's enforcement of and compliance with Article IL

ARTICLE HOI
SENIORITY

Section 3.0 - Seniority Defined

Seniority shall be calculated and defined on two (2) separate bases for application within the
body of this Agreement:

A. Seniority

Seniority is defined as the employee's total length of continuous service in a position or



positions covered by this Agreement as specified in Section 1.1. Seniority shall govern
and control layoff and recall, shift selection, and transfers, subject to any limitations set
forth elsewhere in this Agreement.

B. Town Wide Seniority

Town Wide Seniority is defined as the employee's total length of continuous service as an
employee of the Town of Wilton (excluding the Board of Education). Town Wide
Seniority shall govern and control vacation entitlement and selection, subject to any
limitations set forth elsewhere in this Agreement.

Section 3.1 - Seniority Lists

The Town shall prepare and maintain two (2) seniority lists: one which shows the seniority order
and date of hire for the Seniority of all employees; and a second list which shows the seniority
order and date of hire for Town Wide Seniority for all bargaining unit employees. The Town will
furnish the Union with copies of the lists upon demand. Effective July 1, 2010, the Town will
furnish the Union, including the Union Representative, with copies of the lists each September
prior to October 1%,

Section 3.2 - Probationary Period

A newly hired employee or an employee promoted or transferred to another position in the
bargaining unit shall serve a probationary period of six (6) months from the date the employee
assumes his/her position with the Town. Upon completion of three (3) months the Town will
promptly provide the employee with a performance review in writing. For new employees,
during such probationary period the employee shall be entitled to representation by the Union,
but actions taken with respect to discipline and discharge or other termination shall be in the sole
discretion of the Town and shall not be subject to the grievance and arbitration procedure. Upon
completion of the probationary period, the new employee's Seniority and Town Wide Seniority
shall date back to the date of hire. If an employee promoted or transferred to another position in
the bargaining unit fails to complete successfully the promotional/transfer probationary period,
the employee shall return to his/her previous position, if available; if not, to a comparable
position, as determined by the Town, at his/her previous rate of pay.

Section 3.3 - Job Posting

Job vacancies covered by this Agreement shall be posted for a period of at least five (5) work

days prior to filling the job. Any employee interested in applying for the job shall notify the
Town in writing.

Section 3.4 - Vacancies

The employee applicant with the most Seniority who is qualified for the position as determined
by the Town in its judgment shall be given the position. If the most Senior employee is judged



unqualified or does not accept the position, it shall be offered in the same manner to the next
Senior employee. This process shall continue until the position is filled, or until there are no
more qualified employee applicants available to be offered the position.

Section 3.5 - Lavoff

In the event that the Town decides to reduce its staff, employees shall be laid off within the job
position in reverse order of the employee's Seniority. Any employee who is to be laid off is
entitled to bump into a different position in the same or lower job grade, provided that the
employee is qualified in the Town's judgment to perform the work required of the position, and
further provided that an employee may only bump an employee with less Seniority. Once an
employee has exercised his or her bumping rights, the Town will notify the least Senior
employee in said same or lower job position that he or she is to be laid off. An employee who is
to be laid off as a result of bumping may exercise bumping rights in the same manner as
hereinabove described.

Temporary and part-time employees doing bargaining unit work will be laid off first. For
purposes of this section, 20 hours or more per week constitutes full-time.

Section 3.6 - Recall

A laid off employee is subject to recall for a period of two (2) years year from the date of layoff.
No bargaining unit employee shall be hired until all laid off employees have had an opportunity
to fill the open position. No laid off employee shall be denied recall to any position unless the
employee lacks the minimum qualifications required to perform the work. Seniority and Town
Wide Seniority will not accrue during any period of layoff.

It shall be the responsibility of the laid off employee to submit the correct address to the Town
and to keep such address current. An employee who fails to accept a comparable position, for

which he/she is qualified, in the same grade shall be removed from the recall list.

Section 3.7 — Super Seniority

The bargaining unit President shall have super seniority status.

ARTICLE IV
HOURS OF WORK

Section 4.0 - Hours of Work

Except as otherwise stated, within this section, the work day for all employees will be seven (7)
hours and the work week will be thirty-five (35) hours, Monday through Friday, both inclusive.
Exceptions to this work schedule are as follows:

Apparatus Supervisor: Two (2) week schedule: 1st week - nine (9)



hours per day, Monday, Tuesday,
Wednesday, Friday; eight and one-half (8-
1/2) hours per day on Thursday; 2nd week -
nine (9) hours per day on Tuesday,
Wednesday, Friday; eight and one-half (8-
1/2) hours per day on Thursday; off on
Monday. Nominally eight (8) hours per day,
forty (40) hours per week, Monday through
Friday, both inclusive, for purposes of
calculating available accrued paid leave
(vacation, sick, personal, etc.)

Parks & Recreation Crew Worker and Eight (8) hours per day, forty (40)
Building Maintenance hours per week, Monday through Friday,
Manager: both inclusive.

Dial-a-Ride Van Driver: Six (6) hours per day, thirty (30)

hours per week, Monday through
Friday, both inclusive.

Dispatcher: Eight (8) hours per day, forty (40) hours
per week, Monday through Friday.

Social Services Department Administrative Six and one half (6-1/2) hours per day,

Secretary: Monday, Tuesday, Wednesday, and

Friday and four (4) hours per day on
Thursday, thirty (30) hours per week.

Section 4.1 - Work Schedule

Except as otherwise stated within this section, the starting time for all employees will be 8:30

AM. and the quitting time is 4:30 P.M. each day. Exceptions to this work schedule are as
follows:

Employees who are employed in the positions listed below will work from 8:00 A.M. until
4:00 P.M. each day:

Assistant Sanitarian

Health Department Administrative Secretary

Zoning Enforcement Officer

Planning & Zoning Department Administrative Secretary
Environmental Analyst

Environmental Affairs Department Administrative Secretary
Clerk (Finance Department)



Employees who are employed in the positions listed below will work from 6:30 A.M. until
3:00 P.M. each day:

Parks Crew Person, Parks Crew Person (Lead), and Parks Crew Foreman.

Employees who are employed in the position listed below will work 7:00 A.M. until 3:00
P.M. each day:

Police Department Custodian, Administrative Secretary, Fire Department, and Administrative
Secretary, Police Department.

Employees who are employed in the position listed below will work one of the following
three (3) shifts: 7:00 A.M. until 3:00 P.M.; 3:00 P.M. until 11:00 P.M.; and 11:00 P.M.
until 7:00 A.M..:

Police Department Dispatcher
The Dial-A-Ride Van Driver(s) will work from 9:00 A.M. until 4:00 P.M. each day.

The Fire Department Mechanic will work from 7:30 A.M. until 4:30 P.M. on Monday, Tuesday,
Wednesday, Friday, 7:30 A.M. until 4:00 P.M. on Thursday (off every other Monday).

The Building Maintenance Manager will work from 7:30 A.M. until 4:00 P.M.

The Assistant Building Official and the Administrative Secretary will participate in a rotation
work schedule such that two (2) of the three (3) Building Department employees will work from
7:30 A.M. to 3:30 P.M., and the third (3") employee will work from 8:00 A.M. to 4:00 P.M.
This rotation schedule will ensure that each of the three (3) employees will have an equal
opportunity to work the 7:30 A.M. to 3:30 P.M. shift should he/she so desire. The Town and the
Union agree that if, at any time, the Town decides to discontinue the 7:30 A.M. to 4:00 P.M.
work day in the Building Department, the Town may do so in accordance with the terms of
Article IV — Hours of Work, Section 4.8 — Changes to Hours of Work/Work Schedule.

The Social Services Department Administrative Secretary will have a work schedule of 8:30
AM. to 4:00 P.M. on Mondays, Tuesdays, Wednesdays, and Fridays and 8:30 A.M. to 12:30
P.M. on Thursdays, including two (2), ten (10) minute breaks on Mondays, Tuesdays,
Wednesdays, and Fridays and one (1) ten (10) minute break on Thursdays.

Lunch Schedule

Except as otherwise stated within this Section, all employees will receive an unpaid meal break
of one (1) hour. The Fire Department Mechanic will remain on duty during his or her meal break
and will receive no unpaid meal break (A/K/A "Lunch-on-the-fly"). The Building Maintenance
Manager, Parks Crew Person, Parks Crew Person (Lead), and Parks Crew Foreman will receive
an unpaid meal break of one-half (1/2) hour. The Dispatcher will receive a one-half (1/2) hour



paid meal break during which time he/she will remain on duty. The Social Services Department
Administrative Secretary will receive an unpaid meal break of one (1) hour on Mondays,
Tuesdays, Wednesdays, and Fridays and no lunch break on Thursdays.

Flex Time

Flex Time may be utilized based on (1) the availability of coverage in a specified department and
(2) provided it does not affect the performance of the department involved.

In accordance with applicable Federal and State laws, employees will be allowed to make up lost
time due to late arrivals, early departures, doctor appointments, or personal business
appointments, by reporting to work early, leaving past regular quitting time, working through a
portion of or the whole lunch hour, etc., as long as time is made up in the week in which it is

missed, and such arrangement is approved by the supervisor. Such approval will not be unfairly
denied.

Section 4.2 - Overtime, Weekdays and Saturday

An employee who works in excess of forty (40) hours in any week or on Saturday as such will be
paid one and one-half (1-1/2) times his or her regular hourly rate of pay. Bargaining unit
members who are specifically assigned and authorized by their supervisor to attend a Board,
Commission or Town meeting after their normal work day beginning at 6:00 P.M. or later, will
receive one and one-half (1-1/2) times their straight time hourly rate for all hours actually in
attendance at said meeting with a guarantee of at least two (2) hours pay for such work at time
and one-half (1-1/2) times their straight time hourly rate, provided there shall be no pyramiding
of overtime. Should such meetings extend beyond 10:00 P.M., all hours or parts thereof worked
past 10:00 P.M., will be paid at double-time rate.

Time spent by employees after the normal business day but prior to the start of a meeting shall be
paid at a straight time rate if the employee remains on the premises only, with the supervisor’s
approval.

The 6:00 P.M. trigger time for compensation at one and one-half (1-1/2) times the straight time
hourly rate applies to employees hired after the execution of this Agreement. The 6:00 P.M.
trigger time for compensation at one and one-half (1-1/2) times the straight time hourly rate and
double time for hours or parts thereof worked past 10:00 P.M. will not be applied retroactively to
July 1, 2006 but rather will be effective with the execution of this Agreement.

Section 4.3 - Overtime - Sunday

An employee who works on Sunday as such will be paid two (2) times his or her regular hourly
rate of pay for all such work. Work shall be performed on Sundays only when the needs of the
Town, as determined by the Department Head or the First Selectman and/or his/her designee,
require that the work must be done on a Sunday.
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Section 4.4 - Overtime - Holidays

An employee who works on a day designated as a holiday by this Agreement will be paid one
and one-half (1-1/2) times his or her regular rate of pay in addition to his or her holiday pay with
the following exception: Dispatchers who have elected to work a holiday pursuant to Section 5.0
will be paid at one and one-half (1-1/2) his or her regular rate of pay.

Section 4.5 — Overtime — Parks and Grounds Employees

The following procedures pertain to Parks and Grounds bargaining unit overtime assignments
and do not in any way restrict the Parks and Grounds Superintendent from using his discretion as
to which overtime assignments will be made nor from continuing to perform bargaining unit
overtime work, with the exception of the Sunday softball field preparation overtime assignment
discussed below, as is consistent with practice.

Bargaining unit overtime assignments will be offered to the employees on a rotating basis with-
the overtime list being established by seniority. For the first overtime assignment, the first
person on the list will be offered the overtime. If he/she declines, the second person on the list
will be offered the overtime. This procedure will be followed until the overtime slot is filled.
For the second overtime assignment, the second person on the list will be offered the overtime.
If he/she declines, the third person on the list will be offered the overtime. This procedure will
be followed until the overtime slot is filled. With each new overtime assignment, the next person
on the list will be offered the overtime opportunity first until the last person on the list has been
offered the overtime opportunity, and then the process will be repeated. Example: The first
employee on the list is offered an overtime assignment. If he/she declines the assignment, the
second employee on the list is offered the assignment. If he/she accepts the assignment, then
when the next overtime assignment arises, it will be offered to the third employee on the list.

A current overtime list will be maintained by the Parks and Grounds Superintendent and will be
posted at the Merwin Meadows Barn at a location where it can be seen by the bargaining unit
employees.

Bargaining unit employees who are on vacation the week (either in part or the whole week) in
which an overtime assignment is being made will still be eligible for the overtime assignment. If
a bargaining unit employee is first on the seniority list and he/she declines the overtime
assignment because it is for a day on which he is scheduled to be out on a vacation or personal
day, he/she will not lose his/her place in the seniority list for the next overtime assignment.

If none of the bargaining unit employees elect to take the overtime assignment, the assignment
may be made to seasonal employees working for Parks and Grounds.

For all Sunday softball field preparation overtime assignments, the Parks and Grounds
Superintendent will post on the Department notice board the name of the Parks and Grounds
bargaining unit employee who is eligible for the next Sunday overtime assignment by 2:30 P.M.
on the Thursday prior to said assignment.
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The Parks and Grounds Superintendent will notify the bargaining unit employee who has
received the Sunday overtime assignment by 8:00 P.M. on the Friday preceding said scheduled
assignment if the assignment is in fact to take place. If notification is not made by 8:00 P.M. on
the Friday preceding the schedule assignment and the employee is subsequently notified that the

Sunday overtime is required, the assignment will be treated as an emergency call-back
assignment.

The Sunday softball field preparation overtime assignment is not a minimum four (4) hour call-
back assignment and the bargaining unit employee fulfilling the assignment will be paid the
applicable Sunday overtime rate for actual hours worked to complete the assignment as given.

Section 4.6 - Call Back

The Town shall pay a minimum of four (4) hours at the applicable overtime rate when bargaining
unit employees are called back to work on an unscheduled emergency basis on Saturdays,
Sundays or outside of the regular work schedule, Monday through Friday, with the following
exception: call-back pay shall not apply when bargaining unit employees are notified of
scheduled call back as long as notice of the scheduled call back is given by 8:00 P.M., Monday

through Friday. The call-back provision shall not apply to situations described in Section 4.2 of
the Agreement.

Section 4.7 - Breaks

Employees shall be allowed two (2), ten (10) minute breaks, one (1) in the morning and one (1)
in the afternoon or four (4), five (5) minute breaks, two (2) in the morning and two (2) in the
afternoon. The timing of the breaks must be coordinated with the Department Head or his/her
designee.

Section 4.8 - Changes to Hours of Work/Werk Schedule

The Town may make reasonable changes to the hours of work and work schedules set forth in
this Article IV for good cause. The Town shall notify the Union of its intention to make such
change(s). In the event the Union believes the change(s) are not reasonable or not for good cause,
these issues may be submitted by either party, following discussions with each other, to
expedited arbitration in accordance with Article XII, Section 12.3, Step 3. The Town will
provide the Union and the employee affected with a minimum two (2) week’s notice of a
proposed change unless the parties agree to a mutually acceptable shorter period of time.

The Town may create and fill a new position with scheduled work hours that differ from those
specified in Sections 4.0 and 4.1.

The Town and the Union agree that if the Town wishes to implement summer hours in future
fiscal years covered by the 2012-2016 collective bargaining agreement, such proposal would be
addressed in accordance with the procedures outlined in this Section 4.8.
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Section 4.9 — Dispatchers

The Town will utilize one (1) Dispatcher on the day shift and one (1) Dispatcher on the evening
shift, Monday through Friday.

The Dispatcher who works the evening shift will receive a two percent (2%) of base salary shift
differential. Shift differentials will be paid on a quarterly basis. The shift differential is payable
to the Dispatcher normally scheduled for the shift. The Town has no responsibility or liability
for reallocating the differential in the event of shift swaps or for any other reason. Any such
reallocation is a matter to be resolved by the Dispatchers involved in the shift swap.

Dispatchers will be allowed to swap shifts with the permission of the Chief of Police or his
designee.

The Town will attempt to fill the temporary absence of a full-time Dispatcher first with another
full-time Dispatcher and will only use a part-time, non-bargaining-unit civilian dispatcher or
police officer if no full-time Dispatcher is available, or if a police officer can be used without
incurring overtime cost.

Full-time Dispatchers may be used to fill the temporary absence of a part-time, non-bargaining-
unit civilian dispatcher at the discretion of the Chief of Police or his designee. In addition, the
Dispatchers may swap shifts with other civilian dispatchers and with the part-time, non-
bargaining unit civilian dispatchers at the discretion of the Chief of Police or his designee.

ARTICLE V
HOLIDAYS

Section 5.0 - Holiday Schedule

The following nine (9) out of twelve (12) holidays per year shall be observed as days off with full
pay:

New Year's Day Labor Day

Martin Luther King Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Day

July 4th

The remaining three (3) holidays per year shall be determined by the Board of Selectmen on an
annual basis. The three (3) holidays shall consist of two (2) recognized holidays and one (1)
floating holiday.

When any of the above holidays falls on a Sunday, the following Monday will be observed as a
holiday. When any of the above holidays falls on a Saturday, the preceding Friday will be
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observed as a holiday. The Apparatus Supervisor will receive Tuesday as a holiday if a holiday
falls on a Monday which is a scheduled day off.

If the First Selectman or his designee closes Town Hall two (2) or more hours eatly the day
before a holiday, there will be no lunch break.

In lieu of the holiday schedule listed above, Dispatchers may volunteer to work a holiday and
receive one and one-half (1-1/2) his or her regular straight time rate of pay. Dispatchers who
elect to work a holiday will be compensated as follows: a working day either to be taken as leave
time, or in pay to be received in the first pay period in January following the calendar year in
which the day could have been taken at the normal daily rate of pay in effect at the time payment
is made. There shall be no carryover of holidays from one calendar year to the next.

Section 5.1 - Emergency Days, Day of Mourning

Whenever the First Selectman, or his/her designee, declares a day as a day of mourning and
declares such day as a day off for non-essential employees, or an emergency day (including
closings due to inclement weather) for non-essential employees, or if the Governor of the State of
Connecticut declares a state of emergency and legally closes all State roads to non-essential
personnel, such day, or partial day, shall be treated as though it were a paid holiday or partial
holiday for all non-essential bargaining unit employees. Non-essential bargaining unit employees
are defined as all AFSCME Local 1303-160 employees except the Emergency Services
Dispatchers and the Parks and Grounds Crewmen.

If an employee does not report to work due to bad weather on a day when the Town Hall is open,
the lost work time must be charged to available personal or vacation time or must be taken as
leave without pay if the employee has no available personal or vacation leave. If the employee
has used his/her three (3) personal days prior to the lost work time, he/she may request the First

Selectman's approval to use one of the two (2) additional personal days referenced in Article VII,
Section 7.7.

If the First Selectman calls for a delayed opening or early closing due to bad weather or for any
other reason(s), and an employee does not report to work because of the bad weather, the lost
work time (the number of hours the Town Hall was open less a lunch hour if the Town Hall was
open more than six (6) hours) must be charged to available personal or vacation time or must be
taken as leave without pay if the employee has no available personal or vacation leave. If the
delayed opening or early closing reduces the work day to six (6) hours or less, there will be no
lunch break. If the employee has used his/her three (3) personal days prior to the lost work time,
he/she may request the First Selectman's approval to use one of the two (2) additional personal
days referenced in Article VII, Section 7.7. For purposes of this Section, “work day” is the
number of hours Town Hall would normally open, meaning eight (8) hours.

If an employee is on a vacation, sick, or personal day when the Town Hall is closed due to
inclement weather, he/she will be charged for the scheduled vacation, sick, or personal day.
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Emergency Services Dispatchers, Parks and Grounds crewmen, and any other employees who are
required as part of their job responsibilities to work on days that are fully or partially closed by
the First Selectman or his designee due to a state of emergency, bad weather, or for any other
reason are considered emergency essential personnel and, therefore, are not subject to the
provisions set forth in paragraphs one through four of this Section. In the event the First
Selectman declares a day as a day of mourning or an emergency day (including closings due to
inclement weather) and as a day off for employees, or calls for a delayed opening or early closing
due to inclement weather, emergency situation, or for any other reason, the Dispatchers, Parks
and Grounds crewmen, and other employees deemed essential personnel will be expected to
report to work and will be allowed to take the amount of time off Town Hall was closed at
another point in time to be scheduled with the employee’s supervisor or his/her designee’s
approval.

Section 5.2 - Holidays During Vacation

When a holiday falls during an employee's vacation, the vacation shall be extended by one (1)
day for each holiday.

Section 5.3 - Religious Holidays

In order to avoid loss of pay, an employee annually may use personal days or vacation days for
religious holidays which are not paid holidays.

ARTICLE VI
VACATIONS

Section 6.0 - Vacation Schedule

Each employee will be entitled to annual paid vacation time as follows:

For newly hired employees, vacation time will not be accrued during the probationary period.
For each full month worked after the completion of probation to the immediately succeeding July
1, a new employee is entitled to one (1) day of vacation. These vacation days may be taken prior
to July 1 or carried forward and added to the two (2) weeks to which the employee is entitled on
the July 1 immediately succeeding the completion of the probationary period.

Non-probationary employees who complete their first (1*Y or second (2™ service anniversaries
during a fiscal year (July 1 — June 30) are entitled to two (2) weeks of vacation which may be
taken at any time during that fiscal year.

Employees completing service anniversaries three (3) through ten (10) during a fiscal year will

receive three (3) weeks of vacation on July 1 of that fiscal year, which can be taken at any time
during that fiscal year.

Employees completing service anniversaries eleven (11) or greater in a fiscal year will receive
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four (4) weeks of vacation on July 1 of that fiscal year, which can be taken at any time during
that fiscal year.

Any vacation time accrued under the 1997-2001 collective bargaining agreement will be forfeited
effective July 1, 2001. However, up to one (1) year's vacation time that was eligible to be taken
in fiscal year 2001 (i.e., time earned in fiscal year 2000) may be carried over to fiscal year 2002
subject to approval by the Town.

Section 6.1 - Vacation Selection - Carry Over

Vacation time may be used in increments of no less than one-half (1/2) day and no longer than
the total amount of yearly vacation to which the employee is entitled unless use of additional
vacation (carry over) is approved by the Town. Vacation requests are subject to prior approval by
the department head and will be granted on a "first come, first served" basis. No vacation request
will be unreasonably denied. Up to five (5) days earned vacation time may be carried over from
one year to the next, subject to approval by the Town, to an accumulated accrual of up to one (1)
year's vacation time. In the event that two (2) or more employees in the same department
simultaneously request the same vacation time and the department head is unable to grant all the
requests, Town Wide Seniority will be the deciding factor as to which requests are granted.

Section 6.2 - Vacation Payment at Termination

An employee who terminates his/her employment shall be paid for all unused vacation at the
employee's current rate of pay. The estate of an employee who dies shall receive payment for the
deceased employee's unused vacation at the employee's rate of pay at the time of death.

Section 6.3 - Illness During Vacation

If an employee becomes ill during a vacation, the employee may exchange the time for sick
leave, provided that the employee provides the Town with a doctor's certificate.

Section 6.4 — Notice of Scheduled Vacation Leave

Dispatchers must provide the Chief of Police or his designee a minimum of seventy-two (72)
hours notice of intent to take vacation leave or with less notice if approved by the Chief of Police
or his designee.

ARTICLE VII
LEAVE PROVISIONS

Section 7.0 - Sick Leave

Each employee shall accrue sick leave at the rate of one (1) day per month, at the end of the
month, to a maximum of twelve (12) days per year to a maximum accumulation of two hundred
(200) days. Any sick leave unused in any year will be accumulated. If an employee retires in
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accordance with the terms of the employee's pension plan which defines retirement, or upon an
employee's death, one-half (1/2) of the employee's accumulated sick leave up to a maximum of
one hundred eighty (180) days of the two hundred days allowed to be accrued for use as sick

leave will be paid to the employee at the employee's current rate of pay, or in the case of death
shall be paid to his/her estate.

At the Department Head or his/her designee's discretion, a note from a physician, indicating that
an employee is sick or unable to work, may be required if an employee is out on sick leave more
than five (5) consecutive work days or if there is a pattern of abuse of sick leave suspected.
Additionally, the Department Head or designee may request a return-to-duty physician's note
indicating the employee is able to resume performance of the essential functions of his/her job.

Section 7.1 - Bereavement Leave

Employees are entitled to up to three (3) consecutive working days funeral leave with pay at the
time of death of a spouse, parent, child, grandchild, brother, sister, grandparent, father-in-law,
mother-in-law, brother-in-law, sister-in-law, aunt, uncle or a person domiciled in the employee's
house other than a relative named herein and two (2) consecutive working days funeral leave
with pay at the time of death of a niece or nephew. Two (2) additional consecutive work days off
with pay may be granted to an employee if, in the discretion of the First Selectman or his/her
designee, the employee needs additional time off. At the discretion of the First Selectman, or
his/her designee, where unusual circumstances and equity dictate one (1) working day may be
granted with pay at the time of death of any other person not described in this section in order to
attend the funeral of that person. The requirement that the days be taken consecutively may be
waived by the First Selectman or his designee.

Section 7.2 - Sickness in Family Leave

Employees may use up to three (3) sick days per fiscal year for the purpose of attending to a
member of the employee's immediate family who is sick or injured. Immediate family shall be
any relative named in Section 7.1.

Section 7.3 - Jury Duty Leave

Employees shall be entitled to full pay at the current base rate for absence due to jury duty
provided that reimbursement for same and regular pay together does not exceed employee's
regular wage. The current practice of "endorsing over" jury duty pay shall continue.

Section 7.4 - Military Leave

An employee who is a member of the National Guard or the military reserves, or of the military
or naval forces of the United States and is required to undergo field training for a short period
will receive the difference between his/her salary and payment received from the Government,
exclusive of the travel allowance in accordance with applicable State and Federal law.
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Section 7.5 - Union Business Leave

Not more than one (1) Union Official at a time shall be allowed to attend official Union
conventions and conferences without loss of pay provided that the maximum number of days
shall not exceed three (3) days per fiscal year.

Section 7.6 - Accrued Leaves Pavable to Estate

In the event of an employee's death, the employee's estate or named beneficiary shall receive all
unused vacation leave earned.

Section 7.7 - Personal Leave

Each employee may be granted up to a total of five (5) personal days off without loss of pay each
year. Up to three (3) days each year may be granted with the approval of the Department Head.
Up to two (2) additional days off require the additional approval of the First Selectman. Such
leave will not be used to augment vacation. To obtain approval for the additional two (2)
personal days, the employee must specify the actual dates needed and give a satisfactory
explanation to the Department Head and the First Selectman, when applicable, so as to enable
them to determine that the personal business cannot be conducted outside of working hours.

Section 7.8 - Leave of Absence Without Pay

An employee may be granted an unpaid leave of absence of up to one (1) year for pressing
personal reasons with approval by the Town. The employee must exhaust accrued vacation and
personal leave before taking such unpaid leave of absence. Upon conclusion of the leave, the
employee will be returned to his/her former job position or a comparable position. Medical, life,
long-term disability and accidental death and dismemberment insurance will be continued by the
Town during the leave provided that the employee submits payment for the cost of the premiums

to the Town, monthly, in advance. Seniority and Town Wide Seniority will be frozen during the
leave.

An employee will not earn vacation or sick time while he/she is out on an unpaid leave and will
not be paid for holidays that occur during the unpaid leave of absence.

ARTICLE VIII
WAGES

Section 8.0 - Wage Schedule

Wages for all employees are as set forth in Appendix A which is appended to and made part of
this Agreement.

Section 8.1 - Temporary Work at Higher Classification




An employee who is required by the First Selectman or his/her designee to perform the work of
another employee who is in a position in a higher grade for more than five (5) continuous, full
work shifts, will be compensated after completion of five (5) continuous, full work shifts in the
higher grade. The employee will be paid at the first (1*) step in the higher grade that represents
an increase which is closest to but not less than five percent (5%) more than the employee's
current rate of pay. Temporary work in a higher paid position which is not in the bargaining unit
will be compensated at ninety percent (90%) of the pay for the position provided the employee is
specifically assigned by the First Selectman or his/her designee to perform the duties of the
position for more than five (5) continuous, full work shifts.

Section 8.2 - Vehicle Reimbursement

An employee who uses his/her personal vehicle in the service of the Town shall be paid at the
current IRS rate for each mile of such use.

Section 8.3 - Educational Reimbursement

Any employee who enrolls in a job-related course or job-related college degree program will be
reimbursed a portion of the tuition and text book costs paid by the employee. Reimbursement
will be paid to the employee at the end of each semester for each course which the employee has
successfully completed. Successful completion means passing with grade "C" or better or
passing, if the course is graded on a “pass-fail" basis. Passing with a “C minus” grade or better or
“Pass” in a “pass-fail” course entitles the member to seventy percent (70%) reimbursement;
passing with a “B” grade entitles the member to 75% reimbursement; and passing with an “A”
grade entitles the member to 80% reimbursement. In order to qualify for reimbursement, an
employee must (1) have at least one (1) year of seniority with the Town prior to application for
reimbursement; and (2) have obtained approval from the First Selectman or his/her designee
prior to the commencement of the course(s); and (3) still be a Town employee at the time
reimbursement would otherwise be made; and (4) provide the Town with proof that he/she is
pursuing a job-related major if he/she is enrolled in a job-related college degree program at the
time the employee is seeking reimbursement. The Town will provide an employee a letter
verifying the above reimbursement provisions.

Section 8.4 - Payment for Certification

The Town will continue to pay six hundred and fifty ($650.00) each year to the Apparatus
Supervisor (Mechanic) for the maintenance of EMT certification. Payment will be in a lump sum
for the full amount on the first pay day in each July. The Town may demand proof of such
certification prior to making payment.

Section 8.5 - Longevity

Each employee will receive a longevity bonus each year in accordance with the following
schedule:

EFFECTIVE  EFFECTIVE EFFECTIVE
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7/1/06 7/1/07 7/1/08

Completion of ten (10) years of service $360.00 $365.00 $370.00
Completion of fifteen (15) years of service $475.00 $ 480.00 $ 485.00
Completion of twenty (20) years of service $575.00 $ 590.00 $ 605.00

Longevity bonuses will become due and payable on the first pay day following the employee's
anniversary date of employment.

Section 8.6 - Conferences

Any employee who attends a conference which relates to the employee's job responsibilities will
do so without loss of pay providing the employee has obtained approval from his or her
Department Head prior to the conference. Travel, lodging, meal expense, conference fees and
such other reasonable expenses as may be incurred will be reimbursed by the Town.

Section 8.7 - Professional Membership

The current practice of reimbursing certain employees for membership dues in professional
organizations relevant to the employee's position shall continue for the duration of the
Agreement.

Section 8.8 - Travel

An employee who is required to travel by the Town and with prior approval to travel outside the
Town will be reimbursed for all expenses incurred by the employee including travel, lodging,
meal expenses, and such other reasonable expenses as may be incurred.

Section 8.9 - Pay Period

Employees are paid once every two (2) weeks on Friday or Thursday depending on the
department in which the employee works.

ARTICLE IX
INSURANCE AND PENSION

Section 9.0 - Medical/Life Insurance Coverage

(a) Effective on the first (1*) day of the month following an employee's date of hire, the
Town will provide for each employee and his/her eligible dependents, medical and life
insurance benefits as more particularly described in Appendix B with changes in the plan
design as listed below effective July 1, 2012 and as applicable, May 1, 2014, July 1, 2014,
and July 1, 2015. The Town may change carriers providing the insurance benefits
described in Appendix B and in this Section 9.0(a) and those offered by the new carrier
are equivalent to or better than the insurance currently provided. The Town will give the
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Union ninety (90) days notice before changing carriers unless a shorter time is mutually
agreed upon by the parties.

Effective July 1, 2012, the following Anthem Century Preferred PPO co-pay table will be in

effect:

Office Visit

$10.00 co-pay

Emergency Room Visit

$50.00 co-pay

Urgent Care Visit $25.00 co-pay
Hospitalization $50.00 co-pay
Outpatient Surgery $50.00 co-pay

Prescription Drugs

$10.00 Retail (Generic)

$15.00 Retail (Brand)

$10.00 Mail Order (three (3) month supply Generic)
$15.00 Mail Order (three (3) month supply Brand)
Unlimited Annual Maximum

Effective May 1, 2014, the following Anthem Century Preferred PPO co-pay table will be in

effect:

Office Visit $20.00 co-pay

Emergency Room Visit $150.00 co-pay

Urgent Care Visit $75.00 co-pay

Hospitalization $250.00 co-pay

Outpatient Surgery $250.00 co-pay

Prescription Drugs 3 Tier Public Sector Managed Plan:
$10/$25/$40 Co-payments:
$10 for generic
$25 for formulary
$40 for off formulary

2x Co-pay for up to 100 day supply Mail Order
2x Co-pay for 100 day supply at Retail
Unlimited Annual Maximum

Effective July 1, 2014, the following Anthem Century Preferred PPO co-pay table will be in

effect:

Office Visit $25.00 co-pay

Emergency Room Visit $150.00 co-pay

Urgent Care Visit $75.00 co-pay

Hospitalization $250.00 co-pay

Outpatient Surgery $250.00 co-pay

Prescription Drugs 3 Tier Public Sector Managed Plan:
$10/$25/$40 Co-payments:
$10 for generic
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$25 for formulary

$40 for off formulary

2x Co-pay for up to 100 day supply Mail Order
2x Co-pay for 100 day supply Retail
Unlimited Annual Maximum

Effective July 1, 2015, the following Anthem Century Preferred PPO co-pay table will be in

effect:
Office Visit $25.00 co-pay
Emergency Room Visit $150.00 co-pay
Urgent Care Visit $75.00 co-pay
Hospitalization $250.00 co-pay
Out-patient Surgery $250.00 co-pay
Prescription Drugs 3 Tier Public Sector Managed Plan:
$10/$25/$40 Co-payments:
$10 for generic
$25 for formulary
$40 for off formulary

2x Co-pay for up to 100 day supply Mail Order
2x Co-pay for 100 day supply Retail
Unlimited Annual Maximum

In addition, effective July 1, 2014, a high deductible health plan (“HDHP”’) with health savings
account (“HSA”) will be offered as an option and alternative to the preferred provider

organization plan for all eligible employees and dependents. The benefits of the HDHP are as
follows:

>

There will be a $2,000.00 deductible for single coverage and $4,000.00 deductible for family
coverage. The deductible will cross accumulate between in-network and non-network
providers.

After the deductible is paid, the plan will cover 100% of in-network medical charges and
80% of reasonable and customary non-network medical charges.

The maximum out-of-pocket expense for medical services will be $2,000.00 for single
coverage and $4,000.00 for family coverage in network and $4,000.00 for single coverage
and $8,000.00 for family coverage for non-network services.

Preventive care will be covered at 100% and will not apply towards the deductible.

Prescription drugs will be subject to the initial medical deductible. After the deductible is
paid, prescription drugs will be covered with no co-insurance.

Deductible funding from the Town will be 60%. This payment will be made by the Town on
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(b)

(©

(d

or about July 1% of each fiscal year but no later than July 15"

The rules, regulations, terms and conditions of the policies shall be binding on all the
parties hereto. The liability of the Town is limited to the prompt payment of the
premiums it is required to pay hereunder throughout the term of the policies. No matter

with respect to a benefit payable by the carrier shall be subject to the grievance procedure
specified in this Agreement.

With the Town's implementation of a Section 125 plan which allows the employees'
contributions to be treated as pre-tax dollars and effective with the signing of the
Agreement, employees shall contribute to the cost of the medical insurance premium to
the Town as follows: eight percent (8§%) in fiscal year 2013 retroactive to July 1, 2012;
nine and one half percent (9.5%) in fiscal year 2014 retroactive to July 1, 2013, ten and
one half percent (10.5%) in fiscal year 2015, and twelve and one half percent (12.5%) in
fiscal year 2016.

Eligible employees who opt for the HDHP with HSA will pay the “buy up” cost for this
coverage which is calculated as follows:

1. Determine what the Town will pay for the member’s coverage if he or she were
participating in the preferred provider plan in place, which would be the premium
minus the applicable premium cost share. The resulting figure is what the Town will
contribute towards the cost of the HDHP for both the premium and the deductible
funding costs.

2. Take the figure arrived at in #1 above and subtract the portion of the deductible the
Town will pay to the employee’s HSA, and the resulting figure is the amount of
money the Town will contribute towards the premium cost of the employee’s
coverage in the HDHP.

3. Subtract the figure arrived at in #2 above from the HDHP premium cost to the

employee. The employee is responsible to pay the resulting balance, if there is any
balance remaining.

The applicable percentage times the actual annual health insurance premium divided by
twenty-six (26) shall be the employee contribution that shall be paid through a payroll
deduction to be taken from each and every pay.

The Town and the Union agree to a reopener clause to consider the State Partnership
Program for health insurance whereby either party may initiate the request to reopen the
collective bargaining agreement to bargain switching to the State Partnership Program
health insurance. Failure to reach agreement will result in mid-term interest arbitration
only if both parties agree to such a result. If both parties do not agree to mid-term interest
arbitration, and if resolution on the matter does not take place, the issue will be tabled
until negotiations for a successor collective bargaining agreement.
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(e) If, during the duration of this collective bargaining agreement, any portion of the
Affordable Care Act were to be found illegal, repealed, or invalidated by a court of
competent jurisdiction or by a legislative act of Congress, the Town shall not seek to
reopen this collective bargaining agreement for purposes of modifying the health
insurance coverage in place, and said health insurance shall remain in full force and effect
for the remainder of the collective bargaining agreement term of duration. Under the
requirements of the Affordable Care Act with respect to automatic enrollment, the Town
shall regard the Anthem Blue Cross & Blue Shield Century Preferred Provider
Organization Plan as the default plan for the members of the bargaining unit.

Section 9.1 — Dental Insurance

Non-orthodontic dental care benefits up to $1,000.00 per year with a $50 deductible, and
orthodontic care for dependent children only, up to $1,000.00 life time with a $50 deductible will
be available to all eligible employees and dependents. Employees will contribute toward the cost
of their dental insurance plan as follows: employee contributions of four percent (4%) of annual
insurance premium cost effective upon execution of the 2012-2016 collective bargaining
agreement; five percent (5%) of the annual insurance premium cost effective July 1, 2014; and
six percent (6%) of the annual insurance premium cost effective July 1, 2015. Said contributions
shall be paid through payroll deductions that will be taken from each pay. A Section 125 plan for
the premium cost share deduction is in effect. The applicable percentage times the actual dental
insurance premium divided by twenty-six (26) shall be the employee contribution that shall be
paid through a payroll deduction to be taken from each and every pay. In addition, the definition
of dependent coverage will be increased to age 26 effective as reasonably practicable after
execution of the 2012-2016 collective bargaining agreement.

Section 9.2 - Medical Insurance - Retired Emplovees

An employee who retires in accordance with the terms of the employee’s retirement plan which
defines retirement will be eligible for the following retiree health insurance benefits:

Active employees who retire in accordance with the terms of the Town’s retirement plan without
Medicare eligibility may choose to continue to receive the health insurance provided to the
employee and the employee’s enrolled dependents by the Town conditioned upon the retiring
employee assuming the full premium cost of the insurance, until such time as the employee
becomes Medicare eligible. Upon obtaining Medicare eligibility, the retiree must leave the
Town’s health insurance plan for active, union employees and may enroll in a Town-sponsored
Medicare Anthem Supplement Plan F with an unlimited prescription drug benefit plan sponsored
by the Town. This Medicare Anthem Supplement Plan F will be fully insured and community
rated. The retiree will be required to enroll in Medicare Part A and to purchase Part B of
Medicare in order to be eligible to join the Town-sponsored Medicare Anthem Supplement Plan
F. The retiree will be responsible for the full premium cost of the plan.

The retiree’s spouse will be permitted to continue to participate in the Town’s health insurance
plan for active employees, assuming the full premium cost of the insurance, until such time as
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he/she becomes Medicare eligible, at which point, the spouse may join the Town-sponsored
Medicare Anthem Supplement Plan F with an unlimited prescription drug benefit plan sponsored
by the Town with the same conditions associated with said benefit as apply to the retiree. The
retiree’s dependent children may continue to participate in the Town’s health insurance plan,
assuming the full premium cost of the insurance, until age 26.

Active employees who retire in accordance with the terms of the Town’s retirement plan with
Medicare eligibility must leave the Town’s health insurance plan for active, union employees and
may enroll in a Town-sponsored Medicare Anthem Supplement Plan F with an unlimited
prescription drug benefit plan sponsored by the Town. This Medicare Anthem Supplement Plan
F will be fully insured and community rated. The retiree will be required to enroll in Medicare
Part A and to purchase Part B of Medicare in order to be eligible to join the Town-sponsored

Medicare Anthem Supplement Plan F. The retiree will be responsible for the full premium cost
of the plan.

The retiree’s spouse will be permitted to continue to participate in the Town’s health insurance
plan for active employees, assuming the full premium cost of the insurance, until such time as
he/she becomes Medicare eligible, at which point, the spouse may join the Town-sponsored
Anthem Medicare Supplement Plan F with an unlimited prescription drug benefit plan sponsored
by the Town with the same conditions associated with said benefit as apply to the retiree. The
retiree’s dependent children may continue to participate in the Town’s health insurance plan,
assuming the full premium cost of the insurance, until age 26.

An active employee who retires in accordance with the terms of the Town’s retirement plan and
his/her eligible dependents may choose to continue to participate in the Town’s dental insurance

provided the retiring employee assumes the full premium cost of the insurance.

Section 9.3 - Retirement Plan

The Retirement Plan for Employees of the Town of Wilton (hereinafter or hereinbefore referred
to as the "Pension Plan") as last amended on July 1, 2001 is hereby included in and made part of
this Agreement with the following modification: in Section 7 — Vesting of the Town’s
Retirement Plan, continuous service shall be changed to “Credited Service.”

Effective with the signing of this Agreement, all new bargaining unit employees shall participate
in the Town’s Defined Contribution Plan in lieu of the Pension Plan. On the employee’s behalf,
the Town shall contribute nine percent (9%) and the employee shall contribute five percent (5%)
of the employee’s base pay to the Defined Contribution Plan. Vesting shall be five (5) years.

Section 9.4 - Tax Sheltered Annuity Plan

The Town agrees to provide a tax sheltered annuity plan (T.S.A.) for all employees who choose
to participate. The plan shall conform to guidelines set forth for a Governmental Deferred
Compensation Plan (26 USC 457). Effective within a reasonable period of time following the
execution of this 2012-2016 collective bargaining agreement, the Town will amend its Section
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457 deferred compensation plan so that it permits Roth deferrals, and it will offer Roth IRA’s
through its Section 457 deferred compensation plan provider.

Section 9.5 - Workers' Compensation

An employee who sustains a job related illness or injury is entitled to Workers' Compensation in
accordance with applicable law. The Town will compensate the employee for all lost wages due
to absence from work as a result of a job-related illness or injury that are not replaced by
Workers® Compensation for a period not to exceed eighteen (18) months, meaning the employee
shall receive an amount sufficient when added to the employee’s tax free Workers’
Compensation benefits, to provide the employee his regular weekly straight time rate of pay net
of taxes. No absence from work resulting from a job related illness or injury will be charged
against an employee's sick leave or other leaves.

Section 9.6 - Long Term Disability

The Town shall continue to provide, at no cost to the employee, the long term disability
insurance coverage currently in effect as more particularly described in Appendix B hereof.

Section 9.7 - Life Insurance

Each employee will be provided with life insurance in the amount equal to one (1) times the
employee's base salary rounded to the nearest one thousand dollars ($1,000).

ARTICLE X
DISCIPLINARY PROCEDURE

Section 10.0 - Discipline and Discharge

No employee shall be discharged or otherwise disciplined except for just cause; except that the
Town shall have the right in its sole discretion to discharge any employee during such employee's
probationary period in the manner set forth in Section 3.2 of this Agreement.

Seection 10.1 - Progressive Discipline

Discipline shall be administered in a fair and equitable manner. Discipline shall be progressive
and shall normally include the following actions:

1. oral warning;

2. written warning;
3. suspension;

4. discharge.

However, discipline for severe infractions may result in immediate suspension or discharge.
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Section 10.2 - Notice of Discipline

Notice of all disciplinary actions except oral warnings will be given to the employee in writing at
the time that the disciplinary action is instituted. The notice shall state the reason or reasons for
the actions taken. The Union will be promptly notified of all disciplinary actions, except oral
warnings, taken against any employee.

ARTICLE XI
WORKING RULES

Section 11.0 - Negotiations

Time off with pay shall be granted to three (3) employees for purposes of negotiations with the
Employer.

Section 11.1 - Separability

If any section, sentence, clause or phrase of this Agreement shall be held for any reason to be
inoperative, void or invalid, the validity of the remaining portions of this Agreement shall not be
affected thereby, it being the intention of the parties in adopting this Agreement that no portion
thereof or provision herein shall become inoperative or fail by reason of invalidity of any other
portion or provision and the parties do hereby declare that it would have severally approved of
and adopted the provisions contained herein, separately and apart from the other.

Section 11.2 - Bulletin Boards

The Town shall provide the Union access to one (1) bulletin board in the Town Hall.

Section 11.3 - Health and Safety

The Town agrees to provide and maintain a safe, clean work environment for all its employees.

Section 11.4 - Uniforms

The Town agrees to provide and pay for uniforms as follows:

POSITION UNIFORMS PROVIDED
Police Custodian 5 long sleeve shirts, 5 short
Parks Crew Person sleeved shirts, 5 trousers,
Parks Crew Person (Lead) 2 jackets; cleaned and returned
Parks Foreman on a weekly basis; safety shoes

as needed; and 3 pairs of shorts for
Parks Department employees only.
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Apparatus Supervisor 5 long sleeve shirts, 5 short sleeve
shirts, 5 trousers, patches and
rockers, work boots and jacket as
required; cleaned and returned on a
weekly basis; Turnout Gear: coats,
boots, trousers, helmet, gloves, hood

as needed.
Animal Control Officer 5 short sleeve shirts, 5 long sleeve
Police Dispatcher shirts, neck ties, 5 trousers, 2 jackets,

patches and rockers, work boots™*
and protective clothing* as required;
cleaned and returned on a weekly
basis.

* Animal Control Officer Only
The following safety equipment will be provided:

Parks and Grounds Crew
Eye Protection

Ear Protection

Work Gloves

Tick Spray

Safety Vest

Assistant Building Official/Zoning Enforcement Officer/Assistant Town Planner/Environmental
Analyst/Assistant Sanitarian

Hard Hat

Steel Toe/Protective Footwear

Tick Spray

Section 11.5 - Managsement Prerogatives

There are no provisions in this Agreement that shall deem to limit or curtail the Town in any way
in the exercise of the rights, powers and authority which the Town had prior to the effective date
of this Agreement unless, and only to the extent that, provisions of this Agreement specifically
curtail or limit such rights, powers and authority.

Section 11.6 - No Strike/Lockout

The Union agrees that there will be no strike, slowdown, stoppage of work or other action
intended to disrupt work. The Town agrees that it will not lock out any of the employees covered
by this Agreement.
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ARTICLE X1I
GRIEVANCE AND ARBITRATION

12.0 - Grievance Procedure

This procedure is established to ensure an equitable resolution of problems arising out of the
employer-employee relationship between the Town and the Union and to provide a means and
method of settling disputes on as low an administrative level as possible and thereby achieve
maximum efficiency as well as the highest morale among the employees.

Section 12.1 - Definitions

A grievance for the purpose of this procedure shall be deemed to be an employee or Union
complaint involving a matter relating to the interpretation and application of the specific terms
and conditions of this Agreement.

Section 12.2 - Time Extensions

Time extensions beyond those set forth in this Article may be agreed upon by mutual written
consent of the parties hereto.

Section 12.3

Step One - Immediate Supervisor

Within twelve (12) working days of the date of occurrence or discovery of the occurrence giving
rise to the grievance the aggrieved shall submit the grievance in writing to his/her immediate
supervisor provided that the immediate supervisor is not the First Selectman. The supervisor
shall schedule a meeting as soon as possible and no later than five (5) working days with all
those concerned to discuss the grievance.

Step Two - First Selectman

If the grievance is not resolved at the Step 1 level meeting, the aggrieved shall, within five (5)
working days following the day of the discussion at the Step 1 level; or, if the grievance is
initiated at this level, within twelve (12) working days of the date of the occurrence or discovery
of the occurrence giving rise to the grievance, the aggrieved shall submit the grievance in writing
to the First Selectman or his/her designee. The First Selectman or his/her designee shall schedule
a meeting within five (5) working days with all those concerned to discuss the grievance. The
decision of the First Selectman or his/her designee shall be delivered in writing to the employee
and to the Union Representative within five (5) working days after the meeting.

Step Three - Arbitration
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If the grievance shall not have been disposed of to the satisfaction of the Union, by the First
Selectman, the Union shall have the right to submit the grievance to the Connecticut State Board
of Mediation and Arbitration within twenty (20) working days after the decision has been served
upon the Union. If the Union submits a demand letter for arbitration, it shall send a copy of said

letter to the Town at the same time as it is sent to the Connecticut State Board of Mediation and
Arbitration.

Section 12.4 - Decision Final and Binding

The decision of the Arbitrators shall be final and binding upon both parties but shall not
contravene, add or subtract from or alter the specific terms of this Agreement. Nothing herein

shall be construed as a waiver by either party of such statutory rights as either party may have to
judicial review or enforcement.

Section 12.5 - Costs of Arbifration

The costs of arbitration shall be borne equally by both parties except that costs of representation
are the sole responsibility of the party retaining representation.

Section 12.6 - Union Representation

One (1) steward and the grievant shall be granted time off with full pay for grievance hearings at
Step I and Step 2 of the grievance procedure. One (1) steward, one (1) officer and the grievant
shall be granted time off with full pay for grievance hearings at all subsequent steps if the
grievance is not settled at Step 1 or Step 2.

ARTICLE XIII
SAFETY INCENTIVE PROGRAM

The following positions will be eligible to participate in the Safety Incentive Program as
described below:

Animal Control Officer Apparatus Supervisor
Assistant Building Official Assistant Sanitarian

Assistant Town Planner Custodian

Deputy Assessor Dial-A-Ride Van Operator
Environmental Analyst Parks Crew Foreman

Parks Crew Person Parks Crew Person (Lead)
Program Coordinator Building Maintenance Manager
Assistant Recreation Director Zoning Enforcement Officer

Administrative Manager

For each fiscal year in which an eligible employee, as defined above, does not have a new or
recurring lost-time, employment-related injury or illness, the employee shall be paid $200.00 in
the first pay period of the succeeding year. A lost-time, employment-related injury or illness is



defined as one that involves time away from work due to that employment-related injury or
illness that extends beyond the day the injury or iliness was sustained.

The Town may demand repayment of said $200.00 and deduct same from the employee's
paycheck if, following the Town's pay-out of said $200.00, a lost-time, employment-related

injury or illness claim is filed arising out of an injury suffered during the fiscal year for which the
$200.00 payment had been made.

ARTICLE XIV
DURATION

Section 14.0 - Effective Date - Termination

The provisions of this Agreement shall become effective July 1, 2012, and remain in full force
and effect until June 30, 2016. Negotiations for a successor Agreement shall commence in
accordance with applicable Connecticut Statutes.
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IN WITNESS WHEREOF, the parties have caused their names to be

signed on this 3| %ay of MDD ,2014.

TOWN OF WILTON WILTON TOWN HALL
EMPLOYEES UNION,
LOCAL 1303-160 OF
CONNECTICUT COUNCIL #4

AFSCME, AFL-CIO

Signed: First Selectman Signed: /éhapter Chairperson

el

Resources,
Relations, and
Administrative Services

Signed: Staff Representative
Connecticut Council #4

AFSCME, AFL-CIO
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APPENDIX A

WILTON TOWN HALL EMPLOYEES

TITLE CONVERSION TABLE

JOB DESCRIPTION TITLE RANGE  CLASSIFICATION TITLE
Dial-A-Ride Van Operator @ Dial-A-Ride Van Operator
Parks Crewman Parks Crew Person
Custodian Custodian
Parks Crew Person (Lead) 15 Parks Crew Person (Lead)
Tax Clerk {1 Tax Clerk
Secretary Secretary
Bookkeeper Bookkeeper
Clerk Clerk
Clerk (Assessor) Clerk
Floater Clerk Floater Clerk
Administrative Secretary (Iv) Administrative Secretary

Emergency Services Dispatcher

Emergency Services Dispatcher

Information Systems Associate

Information Systems Associate

Parks Crew Foreman

Parks Crew Foreman

Assistant Town Clerk 1 W) Assistant Town Clerk
Assistant Town Clerk II Assistant Town Clerk
Apparatus Supervisor Apparatus Supervisor
Program Coordinator Program Coordinator
Assistant Town Planner VD) Assistant Town Planner
Environmental Analyst Environmental Analyst
Dog Warden Municipal Animal Control
Officer
Assistant Tax Collector Assistant Tax Collector
Deputy Assessor Deputy Assessor
Building Maintenance Manager Building Maintenance Manager
Assistant Building Official (Vi) Assistant Building Official

Assistant Recreation Director

Assistant Recreation Director

Zoning Enforcement Officer

Zoning Enforcement Officer

Assistant Sanitarian

Assistant Sanitarian

Administrative Manager

Administrative Manager

Assistant Environmental Health
Officer

Assistant Environmental Health
Officer
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WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/12

APPENDIX A

2.50% Retroactive to July 1, 2012

30 HOURS

FY 2013

Range

1

2

3

4

5

6

$29,502

$30,828

$32,216

$33,670

$35,183

$36,768

$31,140

$32,539

$34,004

$35,536

$37,133

$38,804

$33,027

$34,512

$36,066

$37,687

$39,383

$41,156

$35,855

$37,468

$39,154

$40,915

$42,757

$44,682

$40,018

$41,820

$43,701

$45,668

$47,724

$49,868

$46,251

$48,336

$50,511

$52,782

$55,157

$57,640

e RN A R

$48,336

$50,511

$52,782

$55,157

$57,639

$60,232

35 HOURS

Range

1

2

3

4

5

6

$34,416

$35,966

$37,586

$39,281

$41,050

$42,897

$36,329

$37,966

$39,672

$41,456

$43,323

$45,269

$39,686

$41,470

$43,338

$45,289

$47,327

$49,458

$41,830

$43,712

$45,680

$47,735

$49,884

$52,128

$46,688

$48,791

$50,983

$53,278

$55,677

$58,183

$53,961

$56,393

$58,930

$61,578

$64,352

$67,246

QN[ W -

$56,393

$58,930

$61,578

$64,351

$67,245

$70,270

40 HOURS

Range

1

2

3

4

5

6

$39,336

$41,104

$42,957

$44,892

$46,914

$49,023

$41,518

$43,387

$45,339

$47,380

$49,512

$51,739

$44,037

$46,014

$48,085

$50,248

$52,511

$54,872

$47,805

$49,958

$52,206

$54,554

$57,010

$59,577

$53,357

$55,759

$58,269

$60,891

$63,633

$66,493

$61,671

$64.,446

$67,345

$70,376

$73,543

$76,853

N[N S W -

$64,446

$67,345

$70,376

$73,543

$76,851

$80,310
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APPENDIX A

WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/13
2.50% Retroactive to July 1,2013

30 HOURS

FY 2014

Range

1

2

3

4

5

6

$30,239

$31,599

$33,022

$34,511

$36,062

$37,687

$31,918

$33,353

$34,854

$36,425

$38,062

$39,774

$33,853

$35,375

$36,967

$38,629

$40,368

$42,184

$36,751

$38,404

$40,133

$41,938

$43,826

$45,799

$41,018

$42,866

$44,794

$46,809

$48,917

$51,115

$47,407

$49,545

$51,774

$54,102

$56,536

$59,081

SN N BTN -

$49,545

$51,774

$54,102

$56,536

$59,080

$61,738

35 HOURS

Range

1

2

3

4

5

6

$35,277

$36,865

$38,526

$40,263

$42,076

$43,970

$37,237

$38,915

$40,664

$42,493

$44,406

$46,401

$40,679

$42,507

$44,421

$46,421

$48,511

$50,695

$42,875

$44,805

$46,822

$48,929

$51,131

$53,431

$47,855

$50,011

$52,257

$54,610

$57,069

$59,638

$55,310

$57,803

$60,403

$63,117

$65,961

$68,927

QN[ UL R B e

$57,803

$60,403

$63,117

$65,960

$68,926

$72,027

40 HOURS

Range

1

2

3

4

5

6

$40,320

$42,132

$44,031

$46,014

$48,087

$50,249

$42,556

$44,472

$46,473

$48,564

$50,749

$53,032

$45,138

$47,164

$49,287

$51,504

$53,823

$56,244

$49,000

$51,207

$53,512

$55,918

$58,435

$61,066

$54,691

$57,153

$59,726

$62,413

$65,224

$68,156

$63,213

$66,058

$69,028

$72,136

$75,381

$78,775

B - N R A R A

$66,058

$69,028

$72,136

$75,381

$78,772

$82,318

35




APPENDIX A
WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/14

2.50%

30 HOURS

FY 2015

Range

1

2

3

4

5

6

$30,995

$32,389

$33,847

$35,374

$36,964

$38,630

$32,716

$34,187

$35,726

$37,335

$39,013

$40,768

$34,699

$36,259

$37,892

$39,595

$41,377

$43,239

$37,670

$39,364

$41,136

$42,987

$44,921

$46,944

$42,044

$43,937

$45,914

$47,979

$50,140

$52,393

$48,592

$50,783

$53,068

$55,454

$57,949

$60,558

e - R AR A el e

$50,783

$53,068

$55,454

$57,949

$60,557

$63,282

35 HOURS

Range

1

2

3

4

5

6

$36,159

$37,787

$39,489

$41,269

$43,128

$45,069

$38,168

$39,888

$41,680

$43,555

$45,516

$47,561

$41,696

$43,570

$45,532

$47,582

$49,723

$51,962

$43,947

$45,925

$47,993

$50,152

$52,409

$54,767

$49,051

$51,261

$53,564

$55,975

$58,496

$61,129

$56,692

$59,248

$61,913

$64,695

$67,610

$70,651

B N R A R el R

$59,248

$61,913

$64,695

$67,609

$70,649

$73,828

40 HOURS

Range

1

2

3

4

5

6

$41,328

$43,185

$45,132

$47,164

$49,289

$51,505

$43,620

$45,583

$47,635

$49,778

$52,018

$54,358

$46,266

$48,343

$50,519

$52,792

$55,169

$57,650

$50,225

$52,487

$54,849

$57,316

$59,896

$62,593

$56,058

$58,582

$61,219

$63,973

$66,854

$69,860

$64,793

N N B WD e

$67,709

$70,754

$73,939

$77,266

$80,744

$67,709

$70,754

$73,939

$77,266

$80,742

$84,376
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APPENDIX A
WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/15

2.50%

30 HOURS

FY 2016

Range

1

2

3

4

5

6

$31,770

$33,198

$34,694

$36,259

$37,888

$39,595

$33,534

$35,041

$36,619

$38,269

$39,988

$41,787

$35,566

$37,165

$38,839

$40,585

$42,412

$44,320

$38,612

$40,349

$42,164

$44,061

$46,044

$48,117

$43,095

$45,036

$47,062

$49,179

$51,393

$53,703

$49,807

$52,053

$54,395

$56,841

$59,398

$62,072

- AE SA  a

$52,053

$54,395

$56,841

$59,398

$62,071

$64,864

35 HOURS

Range

1

2

3

4

5

6

$37,063

$38,732

$40,476

$42,301

$44,206

$46,196

$39,122

$40,885

$42,722

$44,644

$46,654

$48,750

$42,738

$44,659

$46,670

$48,771

$50,966

$53,261

$45,046

$47,073

$49,192

$51,406

$53,719

$56,136

$50,278

$52,543

$54,903

$57,375

$59,958

$62,657

$58,110

$60,730

$63,461

$66,312

$69,300

$72,417

Qi | A IWIN -

$60,730

$63,461

$66,312

$69,299

$72,416

$75,673

40 HOURS

Range

1

2

3

4

5

6

$42,361

$44,265

$46,260

$48,343

$50,522

$52,792

$44,711

$46,723

$48,826

$51,023

$53,319

$55,717

$47,423

$49,552

$51,782

$54,111

$56,548

$59,091

$51,480

$53,800

$56,221

$58,749

$61,394

$64,158

$57,459

$60,046

$62,750

$65,573

$68,526

$71,606

$66,413

$69,402

$72,523

$75,787

$79,198

$82,762

N B R

$69,402

$72,523

$75,787

$79,198

$82,760

$86,485




APPENDIX A

WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/12
FOR EMPLOYEES HIRED AFTER EXECUTION OF 2006-2010 AGREEMENT

2.50% Retroactive to July 1, 2012

30 HOURS

FY 2013

Range

1

2

3

4

5

6

7

8

$29,502

$30,445

$31,420

$32,425

$33,462

$34,534

$35,638

$36,768

$31,140

$32,137

$33,164

$34,225

$35,321

$36,452

$37,618

$38,804

$33,027

$34,084

$35,174

$36,300

$37.,461

$38,660

$39,897

$41,156

$35,855

$37,002

$38,186

$39,408

$40,669

$41,970

$43,313

$44,682

$40,018

$41,298

$42,619

$43,984

$45,391

$46,844

$48,342

$50,917

$46,251

$47,731

$49,259

$50,835

$52,461

$54,140

$55,872

$57,640

SN B

$48,336

$49,883

$51,479

$53,126

$54,826

$56,580

$58,391

$60,232

35 HOURS

Range

1

2

3

4

5

6

7

8

$34,416

$35,517

$36,654

$37,826

$39,037

$40,286

$41,575

$42,897

$36,329

$37,491

$38,690

$39,929

$41,207

$42,525

$43,886

$45,269

$39,686

$40,957

$42,267

$43,620

$45,015

$46,456

$47,943

$49,458

$41,830

$43,168

$44,550

$45,975

$47,446

$48,964

$50,532

$52,128

$46,688

$48,181

$50,772

$51,314

$52,956

$54,651

$56,400

$58,183

$53,961

$55,688

$57,469

$59,308

$61,206

$63,165

$65,186

$67,246

SN U  W  ba

$56,393

$58,198

$60,060

$61,982

$63,965

$65,635

$68,125

$70,270

40 HOURS

Range

1

2

3

4

5

6

7

8

$39,336

$40,596

$41,895

$43,235

$44,619

$46,046

$47,519

$49,023

$41,518

$42,847

$44,217

$45,633

$47,094

$48,600

$50,155

$51,739

$44,037

$45,446

$46,901

$48,401

$49,950

$51,548

$53,197

$54,872

$47,805

$49,334

$50,914

$52,542

$54,224

$55,959

$57,749

$59,576

$53,357

$55,065

$56,826

$58,645

$60,522

$62,458

$64,457

$66,493

$61,671

$63,644

$65,682

$67,783

$69,953

$72,191

$74,501

$76,853

SN [N G

$64,446

$66,509

$68,638

$70,833

$73,100

$75,440

$77,854

$80,310
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APPENDIX A

WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/13
FOR EMPLOYEES HIRED AFTER EXECUTION OF 2006-2010 AGREEMENT

2.50% Retroactive to July 1, 2013

30 HOURS [FY 2014

Range

1

2

3

4

5

6

7

8

$30,239

$31,207

$32,205

$33,236

$34,299

$35,397

$36,529

$37,687

$31,918

$32,940

$33,993

$35,081

$36,204

$37,363

$38,558

$39,774

$33,853

$34,936

$36,054

$37,207

$38,398

$39,626

$40,895

$42,184

$36,751

$37,927

$39,141

$40,393

$41,686

$43,020

$44,396

$45,799

$41,018

$42,331

$43,685

$45,083

$46,525

$48,015

$49,551

$52,190

$47,407

$48,924

$50,490

$52,106

$53,773

$55,494

$57,269

$59,081

SN B U e

$49,545

$51,130

$52,766

$54,454

$56,196

$57,995

$59,851

$61,738

35 HOURS

Range

1

2

3

4

)

6

7

8

$35,277

$36,405

$37,570

$38,772

$40,013

$41,293

$42,614

$43,970

$37,237

$38,428

$39,658

$40,927

$42,237

$43,588

$44,983

$46,401

$40,679

$41,981

$43,324

$44,710

$46,141

$47,617

$49,142

$50,695

$42,875

$44,247

$45,664

$47,124

$48,632

$50,188

$51,795

$53,431

$47,855

$49,385

$52,041

$52,597

$54,280

$56,017

$57,810

$59,638

$55,310

$57,080

$58,906

$60,791

$62,737

$64,744

$66,815

$68,927

QNN B WD -

$57,803

$59,653

$61,562

$63,532

$65,564

$67,275

$69,828

$72,027

40 HOURS

Range

1

2

3

4

5

6

7

8

$40,320

$41,610

$42,942

$44,316

$45,734

$47,197

$48,707

$50,249

$42,556

$43,918

$45,323

$46,774

$48,271

$49,815

$51,409

$53,032

$45,138

$46,582

$48,073

$49,611

$51,199

$52,837

$54,527

$56,244

$49,000

$50,568

$52,186

$53,856

$55,580

$57,358

$59,193

$61,065

$54,691

$56,441

$58,247

$60,111

$62,035

$64,020

$66,068

$68,156

$63,213

$65,235

$67,324

$69,478

$71,701

$73,996

$76,364

$78,775

YN | N B W N

$66,058

$68,172

$70,354

$72,604

$74,928

$77,326

$79,800

$82,318
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APPENDIX A

WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/14
FOR EMPLOYEES HIRED AFTER EXECUTION OF 2006-2010 AGREEMENT

2.50%

30 HOURS FY 2015

Range

1

2

3

4

5

6

7

8

$30,995

$31,987

$33,010

$34,067

$35,156

$36,282

$37,442

$38,630

$32,716

$33,764

$34,843

$35,958

$37,109

$38,297

$39,522

$40,768

$34,699

$35,809

$36,955

$38,137

$39,358

$40,617

$41,917

$43,239

$37,670

$38,875

$40,119

$41,403

$42,728

$44,095

$45,506

$46,944

$42,044

$43,389

$44,777

$46,210

$47,689

$49,216

$50,790

$53,494

$48,592

$50,148

$51,753

$53,408

$55,117

$56,881

$58,701

$60,558

SN A WD e

$50,783

$52,408

$54,085

$55,816

$57,601

$59,444

$61,347

$63,282

35 HOURS

Range

1

2

3

4

S

6

7

8

$36,159

$37,315

$38,510

$39,741

$41,014

$42,326

$43,680

$45,069

$38,168

$39,389

$40,649

$41,950

$43,293

$44,678

$46,108

$47,561

$41,696

$43,031

$44,407

$45,828

$47,294

$48,808

$50,370

$51,962

$43,947

$45,353

$46,805

$48,302

$49,848

$51,443

$53,090

$54,767

$49,051

$50,620

$53,342

$53,912

$55,637

$57.,417

$59,255

$61,129

$56,692

$58,507

$60,379

$62,311

$64,305

$66,363

$68,486

$70,651

SN[ R W b e

$59,248

$61,144

$63,101

$65,120

$67,203

$68,957

$71,574

$73,828

40 HOURS

Range

1

2

3

4

5

6

7

8

$41,328

$42,651

$44,016

$45,424

$46,878

$48,377

$49,925

$51,505

$43,620

$45,016

$46,456

$47,943

$49,478

$51,061

$52,695

$54,358

$46,266

$47,747

$49,275

$50,851

$52,479

$54,158

$55,890

$57,650

$50,225

$51,832

$53,491

$55,202

$56,969

$58,792

$60,673

$62,592

$56,058

$57,853

$59,703

$61,614

$63,586

$65,620

$67,720

$69,860

$64,793

$66,866

$69,007

$71,215

$73,494

$75,846

$78,273

$80,744

YOV U B R DD

$67,709

$69,876

$72,112

$74,419

$76,801

$79,259

$81,795

$84,376

40




APPENDIX A

WILTON TOWN HALL EMPLOYEES
WAGE RATES EFFECTIVE 7/01/15
FOR EMPLOYEES HIRED AFTER EXECUTION OF 2006-2010 AGREEMENT

2.50%

30 HOURS

FY 2016

Range

1

2

3

4

5

6

7

8

$31,770

$32,786

$33,835

$34,918

$36,035

$37,189

$38,378

$39,595

$33,534

$34,608

$35,714

$36,857

$38,037

$39,254

$40,510

$41,787

$35,566

$36,705

$37.879

$39,091

$40,342

$41,632

$42,965

$44,320

$38,612

$39,847

$41,122

$42,438

$43,796

$45,197

$46,644

$48,117

$43,095

$44,474

$45,896

$47,365

$48,881

$50,446

$52,060

$54,832

$49,807

$51,401

$53,046

$54,744

$56,495

$58,303

$60,168

$62,072

M-I I A

$52,053

$53,718

$55,437

$57,211

$59,041

$60,931

$62,881

$64,864

35 HOURS

Range

1

2

3

4

5

6

7

8

$37,063

$38,248

$39,472

$40,735

$42,039

$43,384

$44,772

$46,196

$39,122

$40,373

$41,665

$42,999

$44,375

$45,795

$47,260

$48,750

$42,738

$44,107

$45,517

$46,974

$48,477

$50,028

$51,629

$53,261

$45,046

$46,487

$47,975

$49,510

$51,094

$52,729

$54,417

$56,136

$50,278

$51,886

$54,676

$55,260

$57,028

$58,853

$60,736

$62,657

$58,110

$59,970

$61,888

$63,869

$65,913

$68,022

$70,198

$72,417

N N B WD -

$60,730

$62,673

$64,678

$66,748

$68,883

$70,681

$73,363

$75,673

40 HOURS

Range

1

2

3

4

5

6

7

8

$42,361

$43,717

$45,116

$46,559

$48,050

$49,587

$51,173

$52,792

$44,711

$46,141

$47,617

$49,142

$50,715

$52,337

$54,012

$55,717

$47,423

$48,941

$50,507

$52,123

$53,791

$55,512

$57,288

$59,091

$51,480

$53,128

$54,828

$56,582

$58,393

$60,262

$62,190

$64,157

$57,459

$59,299

$61,196

$63,154

$65,175

$67,261

$69,413

$71,606

$66,413

$68,538

$70,732

$72,995

$75,331

$77,742

$80,230

$82,762

-SRI IRl

$69,402

$71,623

$73,915

$76,280

$78,721

$81,240

$83,840

$86,485
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APPENDIX A
WILTON TOWN HALL EMPLOYEES
RULES GOVERNING APPLICATION OF WAGE SCHEDULES

To determine any hourly rate, divide any annual wage shown on the wage schedules by
365 and multiply the result by 1.4 (the result is the DAILY RATE). Divide the DAILY
RATE by the number of hours worked each day (as set forth in Section 4.0) to determine
the HOURLY RATE. The Apparatus Supervisor works eight (8) hours per day for the
purposes of this calculation.

Effective January 1, 1994 and each year thereafter, an employee will automatically move

one step each January 1st until the employee has attained the maximum step in his/her
grade.

A promoted employee will be placed in the step in the new grade which is closest to but
not less than five percent (5%) greater than the employee's current rate of pay.

An employee who is hired after the effective date of this Agreement may be placed at any

step up to Step 4 of the appropriate grade to reflect prior experience, certification or
licensure.

If an employee bids for a vacancy in a position in a lower grade than the one he/she
currently occupies, he/she will be placed in a step in the lower grade which is closest to,

but not higher than, the current rate of pay.

All members shall receive their pay via direct deposit effective as reasonably practicable
following the execution of this 2012-2016 collective bargaining agreement.
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APPENDIX B
MEDICAL AND LIFE INSURANCE BENEFITS

The following is a brief description of the medical and life insurance benefits provided by the
Town. Before using the insurance, please consult the insurance plan booklet. The current
insurance is provided by Anthem Blue Cross and Blue Shield of Connecticut, Group Policy No.
005024-016, the current long term disability insurance is provided by Standard Insurance
Company, Group Policy No. 128048, the current dental insurance is provided by Delta Dental,
Group Policy No. 04169, and life and accidental death and dismemberment insurance is provided
by Anthem Life, Group Policy No. AL00003570.

Medical

Medical benefits as set forth in the attached Appendix D, Anthem Blue Cross and Blue
Shield of Connecticut benefits tables.

Life Insurance

Amount: One (1) times employee's salary rounded to the nearest $1,000.

AD&D

Amount: $15,000 for accidental death, dismemberment and loss of sight (reduced by 50%
at age 70).

LTD

Amount: 50% of the first $3,000 of your Predisability Earnings, reduced by Deductible
Income with a maximum benefit of $1,500 before reduction by Deductible Income and a
minimum benefit of $100. Eligibility Waiting Period: You are eligible on the first day of
the calendar month following 6 consecutive months as a Member. Benefit Waiting
Period: 180 days. Maximum Benefit Period: Varies depending upon age when
Disability begins.

Dental Care

Preventive, diagnostic, and therapeutic and general services, 80% of usual, customary,
and reasonable fee; Major services (e.g., restorative work, crown, dentures), 50% of cost
paid; Orthodontics, 50% of covered services (dependent children only $1,000 lifetime
maximum per child). Maximum yearly benefit, $1,000; deductible, $50 per individual,
$150 family maximum.
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MEMORANDUM OF AGREEMENT

WHEREAS the Town of Wilton (the “Town”) has notified Wilton Town Hall Employees Union
Local 1303-160 of Connecticut Council #4, AFSCME, AFL-CIO (the “Union™) of its intention,

pursuant to Article 9, Section 9.0(a) of the collective bargaining agreement between the parties,

to self insure its medical and prescription drug benefits plan effective J uly 1,2011; and

WHEREAS the Town and the Union have met and discussed the Town’s intention to self insure
the medical and prescription drug benefits plan and the Union has agreed that if the issue
concerning future incorporation of federal and/or state mandates can be resolved, then it will not

object to or otherwise contest the Town’s decision to self insure its medical and prescription drug
benefits plan; and

WHEREAS the Town and the Union have now agreed, as set forth below, to the manner in
which the Town will address future federal and/or state mandates regarding the Town’s medical

and prescription drug benefits plan once the Town has converted to a self-insured medical and
prescription drug benefits plan;

NOW THEREFORE, the parties agree as follows:

1. If, in the future, a federal or state mandate is passed that the Town would otherwise have
been legally required to adopt had the medical and prescription drug benefits plan remained
fully insured, the Town will call such fact to the Union’s attention, and the parties will meet

to discuss the mandate and attempt to reach consensus as to whether it should be adopted by
the Town.

2. If the parties agree to adopt the mandate, it will be so adopted,; if the parties agree not to
adopt the mandate, it will not be adopted; if the Town wants to adopt it, but the Union does

not, the mandate will be adopted; if the Town does not want to adopt it, but the Union does,
the mandate will be adopted.

3. Additionally, the Town represents that in its conversion from a fully-insured to a self-insured
medical and prescription drug benefits plan, state and or federal mandates currently in effect
with the fully-insured plan will be carried over to the self-insured plan.

FOR THE TOWN OF WILTON FOR WILTON TOWN HALL
EMPLOYEES UNION, LOCAL 1303-160

OF CONNECTICUT COUNCIL #4,
AFSCME, AFL-CIO

i 2 / ’ . /7
W’?/m{ L) | yhrta

{7
Fitife
‘ . 5 t i L 7 !
William F. Brennan Date Timotlyy /. Bunting o Date
First Selectman Chaptér Chairperson




MEMORANDUM OF UNDERSTANDING BETWEEN
THE TOWN OF WILTON AND
LOCAL 1303-160 OF CT COUNCIL #4, AFSCME
REGARDING THE HEALTH INSURANCE,
DEPENDENT ELIGIBILITY AFFIDAVIT
ISSUED BY THE TOWN ON AUGUST 18,2011

WHEREAS the Town of Wilton (the “Town”) converted its fully-insured medical and
prescription drug benefits plan (the “Plan”) to a self-insured plan effective July 1, 2011, and

WHEREAS in the course of the conversion process the Town issued an Affidavit of Dependent
Eligibility, in which the Town required all e

mployees with dependents enrolled in the Town’s
Plan to certify to the Plan participation eligibility of said dependents, and

WHEREAS Local 1303-160 (the “Union”) has raised objections to the provision for discipline

and the ten (10) day notice of change in dependent eli gibility to the Town requirement contained
in the Affidavit of Dependent Eligibility, and

WHEREAS the Town and the Union wish to reach an amicable resolution to the objections
raised by the Union,

NOW THEREFORE, the parties agree to the following resolution:

1. The Town and the Union agree that by executing the Affidavit that contains a discipline
provision, the employee is not waiving any rights to the protections provided by the

collective bargaining agreement between the Town and the Union, specifically Article X,
Disciplinary Procedure.

2. The Town understands that there may be extenuating circumstances that might make the
ten (10) day notification of a change in dependent eligibility to the Town impossible.
Therefore, for purposes of possible disciplinary action for failure to provide proper
notification of a change in dependent eligibility to the Town, when there
circumstances, said notification must take place within thirty (30) days o
learning of the change in dependent eligibility.

are extenuating
f'the employee

3. Itis mutually agreed that this Memorandum of Understanding is without precedent and
will not be cited as precedent, policy, or practice in any future negotiations or
proceedings between the parties, their representatives, or their members.

FOR THE TOWN OF WILTON FOR LOCAL 1303-160 OF

CONNECTICUT COUNCIL #4,
AFSCME, AFL-CIO

’ /%&%J 7041/ %] 7/l

Sarah L. T ;(ffélv Date Timojfi¥ J. Burtfng Date
Director, Human Resources, Chapter Chairpétson

Labor Relations, and Administrative

Services




THE TOWN OF WILTON

AND

WILTON TOWN HALL EMPLOYEES UNION
LOCAL 1303-150 OF CONNECTICUT COUNCIL #4
: AFSCME, AFL-CIO

MEMORANDUM OF UNDERSTANDING

The Town of Wilton and Local 1303-160 of Connecticut Council #4 AFSCME, AFL-CIO agree
that effective immediately, the Environmental Analyst in the Environmental Affairs Department
will work from 8:30 A.M. until 4:30 P.M., Monday through Friday, with an unpaid hour for
lunch. During the summer and school vacations, the Environmental Analyst will be available to
work from 8:00 A.M. until 4:00 P.M., Monday through Friday, with an unpaid hour for lunch.
This arrangement will continue until further notice, and the hours worked during the summer and
school vacations will be as mutually agreed upon by the Environmental Affairs Director and the

Environmental Analyst.

It is agreed that this Agreement is without precedent and will not be cited as precedent, policy, or
practice in any further negotiations or proceedings between the parties, their representatives, or

their members.

TOWN OF WILTON

-, “:__‘;44...' 7 AL ‘ 7.
‘. arah L. Taff§l | Date
Director, Human Resources, Labor

Relations, and Administrative Services

TOWN OF WILTON EMPLOYEES UNION
LOCAL 1303-160 OF CONNECTICUT
COUNCIL #4, AFSCME, AFL-CIO

J% (e s/

b
TimothyBunting { Date
Chapter[Chairperso



THE TOWN OF WILTON
AND
WILTON TOWN HALL EMPLOYEES UNION

LOCAL 1303-160 OF CONNECTICUT COUNCIL #4
AFSCME, AFL-CIO

MEMORANDUM OF UNDERSTANDING

The following Memorandum of Understanding is between the Town of Wilton (“Town™)

and Wilton Town Hall Employees Union, Local 1303-160 of Connecticut Council #4,
AFSCME, AFL-CIO (“Union™).

1. The Town and the Union agree that as part of his work responsibilities, Mike
Conklin, Environmental Analyst, will attend the Conservation Commission meetings
as directed by his supervisor Patricia Sesto, Director of Environmental Affairs. These
meetings typically take place in the evening on a work day.

2. Inlieu of being compensated for the time he spends at the meetings pursuant to
Article IV, Section 4.3 of the collective bargaining agreement between the Town and
the Union, Mike Conklin will be given paid time off that will be earned at the rate of
one and one half times the hours spent at the meeting, with a minimum of three (3)

hours, to be compensated at his straight time rate of pay. This paid time off will be
taken in the same week during which it was earned.

3. The effective date of this arrangement is immediate and will be in force until such
time as the parties mutually agree to terminate, modify, or amend the arrangement.

4. It is mutually agreed that this Memorandum of Understanding is without precedent
and will not be cited as precedent, policy, or practice in any future negotiations or
proceedings between the parties, their representatives, or their members.

FOR THE TOWN OF WILTON FOR THE WILTON TOWN HALL
: EMPLOYEES UNION, LOCAL 1303-160
CONNECTICUT COUNCIL #4,
AFSCME, AFL-CIO

Lﬂf%/l—j SR % % 2//‘/ /3

Sarah L'Taffel ~ | é Date Timothy/Bunting Date’
Director, H\ﬁlan Resources, Labor Chapter Chairperson

Relations, and Administrative

Services
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Town of Wilton AFSME
005024-116

Century Preferred $10/$50/$50/$0

Century Preferred is a preferred provider organization (PPO) plan.

In-Network Out-of-Network
COST SHARE PROVISIONS Member pays: Member pays:
Office Visit (OV) Copayment $10 per visit Deductible & Coinsurance
Hospital (HSP) Copayment $50 Deductible & Coinsurance
Urgent Care (UR) Copayment 325 Not Covered
Emergency Room (ER) Copayment — waived if admitted $50 $50
Outpatjent Surgery (OS) Copayment $0 Deductible & Coinsurance
Annual Deductible (individual/2-member family/3+ member family) $200/$400/8400
Coinsurance Not Applicable 20% afler deductible up to
Coinsurance Maximum (individual/2-member family/3+ member family) $800/$1600/$1600
Cost Share Maximum (individual/family) $1,000/$1,000/82,000
Lifetime Maximum Unlimited Unlimited
PREVENTIVE CARE
Well child care No Copayment
Periodic, routine health examinations No Copayment
Routine eye exams (Once every two years) ~ No Copayment
Routine OB/GYN visits No Copayment Deductible & Coinsurance
Mammography No Copayment
Hearing screening (One every two years) No Copayment
MEDICAL CARE
Office visits OV Copayment
Qutpatient mental health & substance abuse - prior authorization required OV Copayment
OB/GYN care ‘ OV Copayment
Maternity care — initial visit subject to copayment, no charge thereafier OV Copayment
Diagnostic lab and x-ray No Charge Deductible & Coinsurance
High-cost outpatient diagnostic No Charge
Allergy services
Office visits/testing OV Copayment
Injections- Unlimited No Charge
HOSPITAL CARE — Prior authorization required
Semi-private room (General/Medical/Surgical/Maternity) HSP Copayment
Inpatient mental health & substance abuse HSP Copayment
Skilled nursing facility —up to 120 days per calendar year HSP Copayment | Deductible & Coinsurance
Rehabilitative services — up to 60 days per person per calendar year No Charge
Outpatient surgery — in a hospital or surgi-center No Copayment
EMERGENCY CARE
Walk-in centers OV Copayment Deductible & Coinsurance
Urgent care — at participating centers only UR Copayment Not Covered
Emergency care — copayment waived if admitted ER Copayment ER Copayment
Ambulance Land and Air No Charge No Charge

Effective 7-1-2013
Page 1 of 2

In Connecticut, Anthem Blue Cross and Blue Shield s a trade
name of Anthem Health Plans, Inc,, ap independent ilcensee
of the 8lue Cxross ane Biue Shield A.::ocia:g.on.“. "

A Bl mwmand malon AE hn BYass Aeon And Blees Thia




In-Network Out-of-Network

OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services
100 combined visit maximum for PT, OT, ST and Chire per year. No Copayment
Durable medical equipment / Prosthetic devices No Charge Deductible & Coinsurance
Unlimited maximum
Diabetic supplies & equipment No Charge
Infertility services No age or cycle restrictions Applicable

Copayment Deductible & Coinsurance

$50 Deductible &

Home health care 200/80 No Charge 20% Coinsurance
Dental Services: Impacted tooth, root canal and excision of a tooth root Deductible & Coinsurance
Cardiac Rehab — 36 visits per condition No Charge Deductible & Coinsurance
Ostomy Supplies — Unlimited No Charge Deductible & Coinsurance
PREVENTIVE CARE SCHEDULES
Well Child Care (including immunizations) Adult Exams

¢ 7 exams, birth to age 1
¢ 7exams, ages 1 -5
¢ 1examevery year, ages 5-22

Mammography

¢ | baseline screening, ages 35-39

¢ lscreening per year, ages 40+

¢ Additional exams when medically necessary

Dependent Age Max: 26 years

Notes To Benefit Descriptions

+
denied.

¢ o &

¢ 1examevery year, ages 22+

| Vision Exams: 1 exam every 2 calendar years

| Hearing Exams: 1 exam every 2 calendar years

| OB/GYN Exams: 1 exam per calendar year

In situations where the member is responsible for obtaining the necessary prior authorization and fails to do so, benefits may be reduced or

Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis.

Skilled Nursing Facility Copay is waived if admitted within 3 days of hospital discharge.

Home Health Care services are covered when in lieu of hospitalization. Includes infusion (IV) therapy.

Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human Organ & Tissue Transplant

services. This network of the finest medical transplant programs in the nation is available to members who are candidates for an organ or bone
marrow transplant. A nurse consultant trained in case management is dedicated to managing members who require organ and/or tissue

fransplants.

¢  Members are responsible for the balance of charges billed by out-of-network providers after payment for covered services has been made by
Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.

Please refer to the SpecialQffers@dAnthem brochure in your enrollment kit for information on the discounts we offer on health-related products and

services.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following are examples of services NOT
covered by your Century Preferred Plan. Please refer to your Subscriber Agreement/Certificate of Coverage/Summary Booklet for more details:
Cosmetic surgeries and services; custodial care; genetic testing; hearing aids; refractive eye surgery; services and supplies related to, as well as the
performance of, sex change operations; surgical and non-surgical services related to TMJ syndrome; travel expenses; vision therapy; services
rendered prior to your contract effective date or rendered after your contract termination date; and workers’ compensation.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut.

Effective 7/1/2013
Page 2 of 2

In Connecticut, Anthem Blue Cross and Blue Shield is a trade
name of Anthem Health Plana, Inc,, an independent licensee
of the Blue Cross and Blus Shield Rasociation.

@ Registered marks of the Blue Croas and Blue Shield



YWN OF WILTON
05024- 012, 015, 016, 017, 018

mbers have access to Anthem Prescription, the voluntary meail-
fvice drug program for members who regularly take one or mere
es of maintenance drugs, Members can order up to a 100-day

ply of these medications and have them delivered directly to their
e. There is a $10-copayment for Generic drugs and a $15
payment for Brand drugs when using the mail order service.

onal Pharmacy Network

bers also have access to a network of more than 54,000

g cxpatmg pharmacies throughout the country. Membexs may call
88-207-4214 to locate a participating pharmacy when traveling
uiside the state.

ints to Remember

i Payment For Prescription Drugs Purchased At A
rticipating Pharmacy

Anthem Blue Cross and Blue Shield of Connecticut will provide coverage
prescription drugs dispensed by a participating pharmacy when
cription drugs are medically necessary and dispensed pursuant to a
prescnpuon issued by a physician, subject to copayment.

Prescription Drugs From A Non-Participating Pharmacy
viembers who fill prescriptions at & non-patticipating pharmacy are
respnn51ble for payment at the time the prescription is filled. Members
miust submit claims to Anthem Blue Cross and Blue Shield for
ceimbursement, and payroent will be sent to the member. Members who
lse non-participating pharmacies will pay 20% of the in-network
allowance plus the difference between Blue Cross and Blue Shield’s
payment and the pharmaeist’s actnal charge.

Generic Substitufion

e
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Town of Wilton — 07-2008

ANENTIA NN N1& N1EL /17T N1Oo

" RX PLAN
$10 COPAYMENT GENERIC DRUGS
$15 COPAYMENT BRAND NAME DRUGS
Unlimited Annual Mocimim
ﬂes‘,criptio_n of Benefits You pay:
neric drngs The term “generic” refers to the active chemical ingredient contained jn a $10
prescription drug. Generic drugs must contain the same active ingredient as their
brand-name counterpart.
and-pame drogs The term “brand-name” refers to the advertising name of a presciption drug. $15
nual Maximum Per member per calendar year Unlimited
*harmacy Programs s N
luntary Mail-service Program Prescription Drug Eligibility

Eligible prescription drug benefits are limited to mjecmble msulm and
those diugs, biologicals, and compounnded preseriptions:
to be dlspensed only accmdmg toa wmtten

Limits and Exclusions

The maximum supply of a prescription drug for which benefits will be
provided when dispensed under any one preseription is up to a 100-
day supply for any covered drug. All prescriptioiis are subject to the
quantity limitations imposed by state and federal statutes.

This drug rider does not provide drugs dispensed by other than a
licensed, retail pharmacy. Any drug not required for the treatment or
prevention of illness or injury; vaccines or allergenic extracts;
devices and artificial appliances; needles and syringes that are not
prescribe by a physicion for the administration of a covered drug;
prescriptions dispensed in a hospital or skilled nursing facility; drugs
Jor use in connection with drug addiction; drugs that may be
purchased without a prescription (non-legend drugs); antibacterial
soaps/detergents, shampoos, toothpastes/gels and
mouthwashes/rinses; or contraceptive devices.

This is not a legal contract. It is only a general description of the 810
generic/815 brand name Copayment Prescription Drug Rider with a
unlimited maximum. Please consult the subscriber agreement or
prescription drug rider for a complete deseription of benefits and
exclusions applicable to your coverage.



Fown of Wilton AFSCME
005024-116

Century Preferred $20/$250/$150/5250

Century Preferred is a preferved provider organization (PRO) plan.

Anthem. @@

In-Network Out-of-Network
COST SHARE PROVISIONS Member pays: Member pays:
Office Vis if; {OV) Copayment $20 per visit Deductible & Coinsurance
Hospital (HSP) Copayment $250 Deductible & Coinsurance
Urgent Care (UR) Copayment $75 Not Cavered
Emergency Room (ER) Copayment — waived if admitted $150 $150
Outpatient Surgery (OS) Copayment $250 Deductible & Coinsurance
Annual Deductible (individual/2-member family/3+ member family) $200/$400/$400
Coinsurance Not Applicable 20%. after deductible up to
Coinsurapce Maximun (individual/2-member family/3+ member fomily) $800/31600/$1600
Cost Share Maxumxm (ndividualtfamily) ' : $1,000/$1,000/$2,000
i Unlimited Unlimited
Id car: No Copayment
Penodxc, routme health exammauons No Co_payment
ROuUILC eye exams (Om:a every two years) No. CoPayment
Rou ine OB/GYN VlSltS No Cgpa)ment Dedugctible & Coinsurance
ogr No Copayment
Ne Co_payment
ov Copayment
oV Copaymem
ov Copayment
erity cate — mztzal vigil subject to copayment no charge thereafter ov Copayment
Diagnostic lab and x-ray No Charge Deductible & Coinsurance
High—cost outpatxent diagnostic No Charge
Allexgy services
Office visits/testing OV Copayment
| Injections- Unlimited No Charge
HOSPITAL CARE - Prior quthorization required
Semi-private room (General/Med_z‘cal/Surgical/Maternizy) HSP Copayment
Inpatient mental health & substance abuse HSP Copayment
| Skilled nursing facility —up o 120 days per calendar year HSP Copayment | Deductible & Coinsurance
Rehabilitative services — -up to 60 days per person per calendar year No Charge
Outpatient surgery — in a hospital or surgi-center No Copayment
EMERGENCY CARE
Walk-in centers OV Copayment Deductible & Coinsurance
Urgent care — af participating centers only UR Copayment “Not Covered
Emergency cate — copayment waived if admitted ER Copayment ER Copayment
Ambulance Land and dir No Charge No Charge

Page | of 2
4-1-14
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Anthem.
In-Network Out-of-Network

OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services
100 combined visit maximumn for PT, OT, ST and Chiro per year. No Copayment
Durable medical equipment / Prosthetic devices No Charge Deductible & Coinsurance
Unlimited maximum
Diabetic supplies & equipment No Charge
Infertility services No age or cycle restrictions Applicable

Copayment Deductible & Coinsurance

$50 Deductible &

Home health care 200/80 No Charge 20% Coinsurance
Dental Services: Impacted tooth, root canal and excision of a tooth root Deductible & Coinsurance
Cadiac Rehab ~ 36 visits per condition No Copayment Deductible & Coinsurance
Ostomy Supplies — Unlimited No Copayment Deductible & Coinsurance
PREVENTIVE CARE SCHEDULES
Well Child Care (including immunizations) Adult Exams

¢ 7 exams, birth to age 1
¢ 7 exams,ages1-5
¢ 1examevery year, ages 5-22

Mammography

¢ 1 baseline screening, ages 35-39

@  lscreening per year, ages 40+

¢ Additional exams when medically necessary

Notes To Benefit Descriptions

¢ 1examevery year, ages 22+

| Vision Exams: 1 exam every 2 calendar years

[ Hearing Exams: 1 exam every 2 calendar years

| OB/GYN Exams: 1 exam per calendar year

¢ In situations where the member is responsible for obtaining the necessary prior authorization and fails to do s0, benefits may be reduced or

denied.

¢ & ¢ o

Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis.

Skilled Nursing Facility Copay is waived if admitted within 3 days of hospital discharge.

Home Health Care services are covered when in Heu of hospitalization. Includes infusion (IV) therapy.

Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human Organ & Tissue Transplant

services. This network of the finest medical transplant programs in the nation is available to members who are candidates for an organ or bone
marrow transplant. A nurse consultant trained in case management is dedicated to managing members who require organ and/or tissue

transplants.

¢ Members are responsible for the balance of charges billed by out-of-network providers after payment for covered services has been made by
Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.

Please refer to the SpecialOffers@Anthem brochure in your enrollment kit for information on the discounts we offer on health-related products and

services.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following are examples of services NOT
covered by your Century Preferred Plan. Please refer to your Subscriber Agreement/Certificate of Coverage/Summary Booklet for more details:
Cosmetic surgeries and services; custodial care; genetic lesting; hearing aids; refractive eye surgery; services and supplies related to, as well as the
performance of, sex change operations; surgical and non-surgical services related to TMJ syndrome; travel expenses; vision therapy; services
rendered prior to your contract effective date or rendered after your contract termination date; and workers’ compensation.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut.

Page 20f2
4-1-14

In Connecticur, Anthem Blue Cross and Blue Shield is a trade
name of Anthem Health Plans, Inc,, an independent licensee
of the Blue Cross and Blue Shield Association.
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CENTURY PREFERRED

Benefits at a Glance for Town of Wilton — AFSCME
3 Tier Public Sector Managed RX plan

$10 COPAYMENT GENERIC DRUGS
$25 COPAYMENT LISTED BRAND-NAME DRUGS
$40 COPAYMENT NON-LISTED BRAND-NAME DRUGS
Unlimited Annual Maximum
How To Use 3-Tier Managed Rx
3-Tier Managed Rx has three different levels (or “tiers”) of copayments, depending on the type of prescription drug you
purchase (see the chart below for details). Your copayments will be lower when you use generic or brand-name
medications that are on our list of preferred prescription drugs. The medications on this list are selected for their quality,

safety and cost-effectiveness. You’ll still have coverage brand-name drugs that are not on the list, but your copayment
will be higher.

Talk to your provider about using generic drugs or listed brand-name drugs. It’s a simple way to save out-of-pocket
expenses.

Copayments and Day Supplies

> You will be responsible for one copayment when purchasing a one month supply of prescription drugs from a retail
pharmacy. You will be responsible for two copayments when purchasing more than a one month supply at retail.
You will be responsible for two copayments purchasing a 100 day supply of maintenance drugs through the
voluntary mail-service program (see chart for details).

Generic Drugs Have the Lowest Copayment

_ Your copayment:
Tier 1: Generic drugs The term “generic” refers to a prescription drug that is not $10
protected by a trademark. It is required to meet the same
bioequivalency test as the original brand-name drug. Tier 1
copayment applies.
Tier 2: Listed brand-name The term “listed brand-name” refers to a brand-name prescription ~ $25
drugs drug that is on Anthem Blue Cross and Blue Shield’s list of
preferred prescription drugs. Tier 2 copayment applies.
Tier 3: Non-listed brand-name The term “non-listed brand-name” refers to a brand-name $40
drugs prescription drug that is not on Anthem Blue Cross and Blue
Shield’s list of preferred prescription drugs. Tier 3 copayment
applies.
Mail Service Two copayments per 100 day supply $20.00 GE/$50.00 LB/$80.00 NLB

Annual Maximum Per member per calendar year Unlimited




Generic Substitution

Prescriptions will be filled with the generic equivalent when there is one available member may request brand at no
additional charge.

Voluntary Mail-Service Program

Express Scripts, our voluntary mail-service drug program, can save you time and expense if you regularly take one or
more types of maintenance drugs. You can order up to a 100-day supply of these medications and have them delivered
directly to your home.

Two copayments will apply as follows: 100-day supply per prescription.
National Pharmacy Network

Members also have access to a network of more than 65,000 retail pharmacies throughout the country. Members may

call 1-800-962-8192, or go to www.express-scripts.com to locate a participating pharmacy when traveling outside the
state.

Non-Participating Pharmacies
Members who fill prescriptions at a non-participating pharmacy are responsible for payment at the time the prescription is filled.
Members must submit claims to Anthem Blue Cross and Blue Shield for reimbursement, and payment will be sent to the

member. Members who use non-participating pharmacies will pay 20% of the in-network allowance, plus the difference
between Anthem Blue Cross and Blue Shield’s payment and the pharmacist’s actual charge.

Limits and Exclusions

Benefits are limited to no more than a 100-day supply for covered drugs purchased at a retail pharmacy, and no more

than a 100-day supply for covered drugs purchased by mail service. All prescriptions are subject to the quantity
limitations imposed by state and federal statutes.

Benefits for prescription birth control and Sexual Dysfunction medications are optional for groups such as yours. Check
with your benefits administrator to find out whether or not you have such benefits.

This is not a legal contract. It is only a general description of the Managed Rx, 3 Tier version. Please consult the

Evidence of Coverage or prescription drug rider for a complete description of benefits and exclusions applicable to
your coverage.
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Town of Wilton AFSCME
005024-116

Century Preferred $25/$250/$150/$250

Century Preferred is a preferred provider organization (PPO) pian.

Anthem. &

In-Network Out-of-Network
COST SHARE PROVISIONS Member pays: Member pays:
Office Visit (OV) Copayment $25 per visit Deductible & Coinsurance
Hospital (HSP) Copayment $250 Deductible & Coinsurance
Urgent Care (UR) Copayment $75 Not Covered
Emergency Room (ER) Copayment — waived if admitted $150 $150
Outpatient Surgery (0S) Copayment $250 Deductible & Coinsurance
Annual Deductible (individual/2-member family/3+ member family) $200/8400/5400
Coinsurance Not Applicable 20% after deductible up to
Coinsurance Maximum (individual/2-member family/3+ member Sfamily) $800/$1600/$1600
Cost Share Maximum (individual/family) $1,000/$1,000/$2,000
Lifetime Maximum Unlimited Unlimited
PREVENTIVE CARE
Well child care No Copayment
Periodic, routine health examinations No Copayment
Routine eye exams (Once every two years) No Copayment
Routine OB/GYN visits No Copayment Deductible & Coinsurance
Mammography No Copayment
Hearing screening (One every two years) No Copayment
MEDICAL CARE
Office visits OV Copayment
Outpatient mental health & substance abuse - prior authorization required OV Copayment
OB/GYN care OV Copayment
Maternity care ~ initial visit subject to copayment, no charge thereafter OV Copayment
Diagnostic lab and x-ray No Charge Deductible & Coinsurance
High-cost outpatient diagnostic No Charge
Allergy services
Office visits/testing OV Copayment
Injections- Unlimited No Charge
HOSPITAL CARE — Prior authorization required
Semi-private room (General/Medical/Surgical/Maternity) HSP Copayment
Inpatient mental health & substance abuse HSP Copayment
Skilled nursing facility — up to 120 days per calendar year HSP Copayment | Deductible & Coinsurance
Rehabilitative services — up to 60 days per person per calendar year No Charge
Outpatient surgery — in a hospital or surgi-center No Copayment
EMERGENCY CARE
Walk-in centers OV Copayment Deductible & Coinsurance
Urgent care — at participating centers only UR Copayment Not Covered
Emergency care — copayment waived if admitted ER Copayment ER Copayment
Ambulance Land and Air No Charge No Charge

Page 1 of 2
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Anthem.,
In-Network QOut-of-Network

OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services
100 combined visit maximum for PT, OT, ST and Chiro per year. No Copayment
Durable medical equipment / Prosthetic devices No Charge Deductible & Coinsurance
Unlimited maximum
Diabetic supplies & equipment No Charge
Infertility services No age or cycle restrictions Applicable

Copayment Deductible & Coinsurance

$50 Deductible &

Home health care 200/80 No Charge 20% Coinsurance
Dental Services: Impacted tooth, root canal and excision of a tooth root Deductible & Coinsurance
Cadiac Rehab — 36 visits per condition No Copayment Deductible & Coinsurance
Ostomy Supplies — Unlimited No Copayment Deductible & Coinsurance
PREVENTIVE CARE SCHEDULES
Well Child Care (including inmmunizations) Adult Exams

¢ 7 exams, birth to age 1
¢ 7 exams,ages1-5
¢ 1 exam every year, ages 5-22

Mammography

¢ 1 baseline screening, ages 35-39

¢ Iscreening per year, ages 40+

¢ Additional exams when medically necessary

Notes To Benefit Descriptions

¢ 1 examevery year, ages 22+

I Vision Exams: ]| exam every 2 calendar years

| Hearing Exams: 1 exam every 2 calendar years

| OB/GYN Exams: 1 exam per calendar year

¢ In situations where the member is responsible for obtaining the necessary prior authorization and fails to do so, benefits may be reduced or
denied.

¢  Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis.

¢  Skilled Nursing Facility Copay is waived if admitted within 3 days of hospital discharge.

¢  Home Health Care services are covered when in lieu of hospitalization. Includes infusion (IV) therapy.

¢

Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human Organ & Tissue Transplant

services. This network of the finest medical transplant programs in the nation is available to members who are candidates for an organ or bone
marrow transplant. A nurse consultant trained in case management is dedicated to managing members who require organ and/or tissue

transplants.

¢ Members are responsible for the balance of charges billed by out-of-network providers after payment for covered services has been made by
Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.

Please refer to the SpecialOffers@Anthem brochure in your enrollment kit for information on the discounts we offer on health-related products and

services.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following are examples of services NOT
covered by your Century Preferred Plan. Please refer to your Subscriber Agreement/Certificate of Coverage/Summary Booklet for more details:
Cosmetic surgeries and services; custodial care; genetic testing; hearing aids; refractive eye surgery; services and supplies related to, as well as the
performance of, sex change operations; surgical and non-surgical services related 10 TMJ syndrome; travel expenses; vision therapy; services
rendered prior to your coniract effective date or rendered after your contract termination date; and workers’ compensation.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut.
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CENTURY PREFERRED
Benefits at a Glance for Town of Wilton — AFSCME
3 Tier Public Sector Managed RX plan

$10 COPAYMENT GENERIC DRUGS
$25 COPAYMENT LISTED BRAND-NAME DRUGS
$40 COPAYMENT NON-LISTED BRAND-NAME DRUGS
Unlimited Annual Maximum

How To Use 3-Tier Managed Rx

3-Tier Managed Rx has three different levels (or “tiers”) of copayments, depending on the type of prescription drug you
purchase (see the chart below for details). Your copayments will be lower when you use generic or brand-name
medications that are on our list of preferred prescription drugs. The medications on this list are selected for their quality,

safety and cost-effectiveness. You’ll still have coverage brand-name drugs that are not on the list, but your copayment
will be higher.

Talk to your provider about using generic drugs or listed brand-name drugs. It’s a simple way to save out-of-pocket
expenses.

Copayments and Day Supplies
* You will be responsible for one copayment when purchasing a one month supply of prescription drugs from a retail
pharmacy. You will be responsible for two copayments when purchasing more than a one month supply at retail.

* You will be responsible for two copayments purchasing a 100 day supply of maintenance drugs through the
voluntary mail-service program (see chart for details).

Generic Drugs Have the Lowest Copayment

Your copayment:

Tier 1: Generic drugs The term “generic” refers to a prescription drug that is not $10

protected by a trademark. It is required to meet the same

bioequivalency test as the original brand-name drug,. Tier 1

copayment applies.
Tier 2: Listed brand-name The term “listed brand-name” refers to a brand-name prescription ~$25
drugs drug that is on Anthem Blue Cross and Blue Shield’s list of

preferred prescription drugs. Tier 2 copayment applies.
Tier 3: Non-listed brand-name  The term “non-listed brand-name” refers to a brand-name $40
drugs prescription drug that is not on Anthem Blue Cross and Blue

Shield’s list of preferred prescription drugs. Tier 3 copayment

applies.
Miail Service Two copayments per 100 day supply $20.00 GE/$50.00 LB/$80.00 NLB

Annual Maximum Per member per calendar year Unlimited




Anthem. &
Generic Substitution

Prescriptions will be filled with the generic equivalent when there is one available member may request brand at no
additional charge.

Voluntary Mail-Service Program

Express Scripts, our voluntary mail-service drug program, can save you time and expense if you re%lularly take one or

more types of maintenance drugs. You can order up to a 100-day supply of these medications and have them delivered
directly to your home.

Two copayments will apply as follows: 100-day supply per prescription.
National Pharmacy Network

Members also have access to a network of more than 65,000 retail pharmacies throughout the country. Members may

call 1-800-962-8192, or go to www.express-scripts.com to locate a participating pharmacy when traveling outside the
state.

Non-Participating Pharmacies
Members who fill prescriptions at a non-participating pharmacy are responsible for payment at the time the prescription is filled.
Members must submit claims to Anthem Blue Cross and Blue Shield for reimbursement, and payment will be sent to the

member. Members who use non-participating pharmacies will pay 20% of the in-network allowance, plus the difference
between Anthem Blue Cross and Blue Shield’s payment and the pharmacist’s actual charge.

Limits and Exclusions

Benefits are limited to no more than a 100-day supply for covered drugs purchased at a retail pharmacy, and no more

than a 100-day supply for covered drugs purchased by mail service. All prescriptions are subject to the quantity
limitations imposed by state and federal statutes.

Benefits for prescription birth control and Sexual Dysfunction medications are optional for groups such as yours. Check
with your benefits administrator to find out whether or not you have such benefits.

This is not a legal contract. It is only a general description of the Managed Rx, 3 Tier version. Please consult the

Evidence of Coverage or prescription drug rider for a complete description of benefits and exclusions applicable to
your coverage.

4-1-2013



Cumenos HSA Plan Summary

The Lumenos® HSA plan Is designed to empower you fo take control of your health, as well as

First — Use your HSA to pay for covered services:

Health Savings Account

With the Lumenos Health Savings Account (HSA), you can
contribute pre-tax dollars to your HSA account. Others may also
contribute doltars to your account. You can use these dollars to
help meet your annual deductible responsibility. Unused dollars
can be saved or invested and accumulate through retirement.

the dollars you spend on your health care, This plan gives you the benefits you would receive

fram a typical health plan, plus health care doflars to spend your way. And you'l have
aceess to personalized serviees and online tools to help you reach your health potential,

Contributions fo Your HSA

For 2014, contributions can be made to your HSA up to the following:
$3,300 individual coverage

$6,550 family coverage

Note: These limits apply to all combined contributions from any source including
HSA dollars from incentives.

Earn More Money for Your Account

What's special about your Lumenos HSA plan is that you may
eam additional funds for your health account through the
Healthy Rewards incentive program.

To receive funds eamed through the Healthy Rewards program, you must
have an open HSA with Mellon Bank or with another bank through which
your employer is sponsoring your HSA.

Healthy Rewards

If you do this: You can earn this in your HSA:
Complete the Health Assessment onine $50
Enroll in the Personal Health Coach Program $100
Graduate from the Personal Health Coach Program $200
Complete our Smoking Cessation Program $50
Complete our Weight Management Program $50

Some eligibility requirements apply. See page 2 for program descriptions.

Pl

us ~ To help you stay healthy, use:

Preventive Care

100% coverage for nationally recommended services.
Included are the preventive care services that meet the
requirements of federal and state law, including certain
screenings, immunizations and physician visits.

Preventive Care

No deductions from the HSA or out-of-pocket costs for you as long as you
receive your preventive care from an in-network provider. If you choose to
go to an out-of-network provider, your deductible or Traditional Health
Coverage benefits will apply.

Then -

Your Bridge Responsibility

The Bridge is an amount you pay out of your pocket until you
meet your annual deductible responsibility. Your bridge amount
will vary depending on how many of your HSA dollars, if any,
you choose to spend to help you meet your annual deductible
responsibility. If you contribute HSA dollars up to the amount of
your deductible and use them, your Bridge will equal $0.

HSA dollars spent on covered services plus your Bridge
responsibility add up to your annual deductible responsibility.

Health Account + Bridge = Deductible

Bridge
Your Bridge responsibifity will vary.

Annual Deductible Responsibility
$2,000 individual coverage
$4,000 family coverage

if

Needed ~

Traditional Health Coverage

Your Traditional Health Coverage begins after you have met
your Bridge responsibility.

Traditional Health Coverage
After your bridge, the plan pays:

100% for in-network providers 80% for out-of-network providers

Additional Protection

For your protection, the total amount you spend out of your
pocket is fimited. Once you spend that amount, the plan
pays 100% of the cost for covered services for the
remainder of the plan year.

Annual Qut-of-Pocket Maximum
In-Network and Qut-of-Network Providers
$ 4,000 individual coverage

$ 8,000 family coverage

Your annual out-ofpocket maximum consists of funds you spend from your HSA, your Bridge
responsibility and your cost share amouns.

If you have questions, please call toll-free 1-888-224-4896,
CGHSA584 w inc NGF (1/13)




Lumenos HSA Plan Summary

Your employer will provide you with additional health care dollars in your HSA for the following:

* Health Assessment: You and your family members can complete the Health Assessment, our online tool designed to help measure your overall health.
One adult family member is eligible to eam $50 in your HSA per plan year. The health information you provide is strictly confidential.

* Personal Health Coach: If you qualify for the Personal Health Coach Program, you'll receive one-on-one assistance from a specially rained registered
nurse fo help you manage a health condition. Health conditions may include but are not imited to diabetes, asthma, depression, high blood pressure, heart
disease and pregnancy. You'll receive $100 in your account for enrolling in the Personal Health Coach Program (one reward per covered person per year).
You'll receive $200 for achieving your health goals and graduating from the Personal Health Coach Program (one reward per covered person per year),

* Smoking Cessation Program: This program helps you manage withdrawal symptoms, identify triggers and leam new behaviors and skills to remain
tobacco- free. Participation is open to you and your covered family members age 18 or older, and includes counseling support and tools, including nicotine-
replacement therapy coverage. You and your spouse are eligible to receive $50 in your HSA (one reward per person per lifetime) for completing this
program.

* Weight Management Program: Our Weight Management Program is a personalized phone course designed to help you adopt lifestyle changes
necessary to lose weight and maintain weight loss. A team of counselors (a registered diefitian and health educator) with expertise in weight management
will help you address healthy eating, physical activity and exercise, stress management, and more. You and your covered family members age 18 and older

who have a Body Mass Index (BMI) of 25 or higher are eligible for this program. You and your spouse are eligible to receive $50 in your HSA {one reward
per person per lifetime) for completing the program.

Torecaive funds eamed through Healthy Rewards, you must have an open HSA with Mellon Bank or with another bank through which your employer is sponsoring your HSA.

, _ Summary of Covered Services
Preventive Care '
Anthem'’s Lumenos HSA plan covers preventive services recommended by the U.S. Preventive Services Task Force, the American Cancer

Society, the Advisory Committee on Immunization Practices (ACIP) and the American Academy of Pediatrics. The Preventive Care benefit

includes screening tests, immunizations and counseling services designed to detect and treat medical conditions to prevent avoidable
premature injury, illness and death.

All preventive services received from an in-network provider are covered at 100%, are not deducted from your HSA and do not apply to your
deductible. If you see an out-of-network provider, then your deductible or out-of-network coinsurance responsibility will apply.

The following is a list of covered preventive care services:

Well Baby and Well Child Preventive Care Adult Preventive Care

Office Visits through age 18; including preventive vision exams. Office Visits after age 18; including preventive vision exams.

Screening Tests for vision, hearing, and lead exposure. Also Screening Tests for vision and hearing, coronary artery disease,

includes pelvic exam, Pap test and contraceptive management for colorectal cancer, prostate cancer, diabetes, and osteoporosis. Also

females who are age 18, or have been sexually active. includes mammograms, as well as pelvic exams, Pap test and
contracepiive management,

Immunizations:

Hepatitis A Immunizations:

Hepatitis B Hepatitis A

Diphtheria, Tetanus, Pertussis (DtaP) Hepatitis B

Varicelfa (chicken pox) Diphtheria, Tetanus, Pertussis (DtaP)

Influenza - flu shot Varicella (chicken pox)

Pneumococcal Conjugate (pneumonia) Influenza - flu shot

Human Papilloma Virus (HPV) - cervical cancer Pneumococcal Conjugate (pneumonia)

H. Influenza type b Human Papilloma Virus (HPV) - cervical cancer

Polio

Measles, Mumps, Rubella (MMR)
If you have questions, please call toll-free 1-888-224-4896.
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Lumenos HSA Plan Summary

Medical Care

Anthem’s Lumenos HSA plan covers a wide range of medical services to treat an illness or injury. You can use your available HSA funds
to pay for these covered services On

C€ you spend up to your deductible amount for covered services, you will have Traditional Health
Coverage available to help pay for additional covered services.

The following is a summary of covered medical services under Anthem'’s Lumenos HSA plan:

e Physician Office Visits ¢ Maternity Care
e Inpatient Hospital Services @ Chiropractic Care
¢ Outpatient Surgery Services e Prescription Drugs
* Diagnostic X-rays/Lab Tests ¢ Home health care and hospice care
e Emergency Hospital Services e Physical, Speech and Occupational Therapy Services
¢ Inpatient and Qutpatient Mental Health and Substance Abuse ¢ Durable Medical Equipment
Services

¢ Oral Surgery (certain services)
e Allergy services are unlimited

Some covered services may have fimitations or other restrictions.* With Anthem’s Lumenos HSA plan, the following services are limited:

e Skilled nursing facility services limited to 120 days per calendar year.
* Home health care services are limited to 200 visits per calendar year,

® PT, OT, ST, and chiropractic services limited to 100 combined visits per member per calendar year.
o Inpatient hospitalizations require authorizations,

* Your Lumenos HSA plan includes an unlimited lifetime maximum per member for in- and out-of-network serviges.

*For a complete fist of exclusions and limitations, please reference your Certificate of Coverage.

This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently
enacted federal health care reform laws. As we receive additional guidance and clarification on the new health care reform faws from the U.S,

Department of Health and Human Services, Department of Labor and Internal Revenue Service, we may be required to make additional
changes fo this summary of benefits,

If you have questions, please cali tolifree 1-888-224-4896,
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Anthem 5@ Lumenos HSA Plan Summary

This summary is a brief outling of the benefits and coverage provided under the Lumenos Plan. Itis not intended to be 2
complete fist of the benefits of the plan. This summary is for a full yearin the Lumenos plan. If youjoin the plan mid-year or have
aqualified change of status, your actual benefit levels may vary.

Additional limitations and exclusions may apply.

Anthem.&@

in Gomnecticut, Anthem Blue Cross and Blue Shield is the trade name of Anthem Heafth Plans, inc. In K
of New Hampshire, Inc. In Maine, Anthem Blue Cross and Blue Shield is the trade
Blue Cross and Blue Shield Association,

ew Hampshire Anthem Blue Cross and Blug Shield s the trade name of Anthem Health Plans
niame of Anthem Health Plans of Maine, Jnc,, Independent ficensees of the
? Registered marks Blue Cross and Blue Shield Association, ® LUMEROS js a registered trademark,

If you have questions, please call toll-free 1-888-224-4896.
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FINANCE DEPARTMENT
Tel (203) 563-0114
Fax (203) 563-0299

TOWN HALL
238 Danbury Road
Wilton, Connecticut 06897

Town of Wilton Technology Policy

Purpose: To establish a policy regarding the proper use of the computer, electronic and other
computing and telecommunication technology systems, including but not limited to, desktops,
laptops, netbooks, notebooks, palmtops, tablets, PDAs, and mobile computers; wireless and
wired networking; phones and mobile devices including but not limited to Blackberrys® and
iPhones®; Internet, intranet, satellite, broadband, cable and similar platforms, (collectively the
"Technology Systems") of the Town of Wilton, Connecticut (the "Town") by each Town officer,
employee or any other person or entity authorized by the Town to use the Technology Systems
(hereafter referred to as a "User"). This Technology Policy applies to all departments and
agencies of the Town of Wilton, excluding the Board of Education.

Policy: The Town's Technology Systems, including email, are Town property and are intended
for Town business purposes, and may not be used for other commercial purposes. Incidental
personal use of the Technology Systems which is not inconsistent with this policy is permitted.
Any such personal use must be occasional and shall not interfere with the User's performance of

his or her job duties. Such use must not make unreasonable use of Internet bandwidth or other
Town resources.

The Town has the right to monitor, intercept and evaluate any and all usage of the Town's
Technology Systems as permitted by law. No User has any right or expectation of privacy in

anything which is created, sent, received or stored by Town computer (including email), fax or
voice mail.

Each User is responsible for using the Town's Technology Systems, resources and services in an
efficient, effective, ethical and lawful manner and in accordance with applicable statutes,
ordinances and this policy. This policy applies to all Users of the Town's Technology Systems,
wherever the Users or Technology Systems are located.

More specifically, the following rules apply to the use of the Town's Technology Systems:

Appropriate Use
1. No employee shall:



a. Use Town’s Technology Systems in a way that violates copyrights, trademarks,
patent protections or license agreements, including the unauthorized downloading
of copyrighted music, videos or software;

Gain unauthorized access to information that is confidential or protected, or
attempt to do so;

Disclose data which is confidential;

Install or modify software on individual computers or the network

Run programs that attempt to identify passwords or codes;

Interrupt programs that protect data or secure systems, or attempt to do so;
Attempt to connect to any Town Technology System without authorization;
Read, copy, change or delete another person’s work without authorization;

Use another person's password, or allow others to use their password;

Use the Town’s Technology Systems to violate any provision of federal, state or
local law; or

k. Use Town’s Technology Systems for personal gain.

=
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2. The Town’s Technology Systems, including access to networks, shall be used by Users in
connection with the recognized public purposes of the Town and shall not be used for
activities not related to the official business of the Town, including, but not limited to,
private advertisements, solicitations, promotions, selling or other business activities,
destructive programs (viruses and/or self replicating codes), fundraising, political
activities, gambling, pornography, or any unauthorized use. The Town’s Technology
Systems may not be used for the benefit of outside businesses or organizations.

3. Users shall not use the Town's Technology Systems, including access to the Internet, to
disseminate indecent information, material or messages including, but not limited to,
sexual innuendo, chain letters, harassing or threatening statements. Additionally, Users
shall not disseminate information, material or messages which may be hostile or
offensive to another on the basis of sex, race, religion, color, national origin, sexual
orientation or disability. Indecent, vulgar, harassing, fraudulent, intimidating or other
unlawful material may not be sent by email, voice mail, fax or other form of electronic
communication, or displayed on or stored in the Town's Technology Systems except by
law enforcement officials during official investigations.

4. While Users cannot always control what material they receive, Users who do receive any
material that violates State or Federal laws or the Town’s policies must not retransmit or
forward such material to any other person and shall immediately notify the Town's
Information Systems Director if such material continues to be received.

5. Access to and use of the Internet is restricted to business use of the Town only, by
authorized employees, with the exception of incidental personal use, as defined in the
Policy section above. A User's Internet activities is logged by a surveillance system and
reviewed by the Director of Information Systems. Users may not use the Internet for
indecent, vulgar, harassing, fraudulent, intimidating or other unlawful purposes, or to
intentionally visit web sites that contain such material.



Disclosure and Retention

6. Users should use the same care in drafting email and other electronic documents as they
would for any written communication. Except as permitted or required by law, anything

transmitted electronically, by facsimile or email, is not confidential, and may be reviewed
by others.

7. Information or electronic communications using the Town's Technology Systems are
subject to the Freedom of Information Act of the State of Connecticut and may also be
subject to disclosure in legal proceedings.

8. The Town has an obligation to retain certain information stored on the Technology
Systems in accordance with General Letter 2009-2, "Management and Retention of
E-mail and other Electronic Messages” issued by the State of Connecticut Office of the
Public Records Administrator as it may be amended from time to time.
(http://www.cslib.org/publicrecords/GL.2009-2Email.pdf )

While many email messages are temporary communications which are non-vital and may
be routinely discarded, email messages that are more formal or substantive must be
retained by the Town’s employees in accordance with State standards. Examples of such
messages include, but are not limited to, messages related to policies, decision making,
material connected to a specific case or business matter, contracts, part of a larger record,
or business functions.

With regard to record retention and record destruction, including electronic documents,
Users must follow State policies, as set forth in the following documents, which are
included in this policy by reference: Records Retention Schedules for Towns,
Municipalities, and Boards of Education
(http://www.cslib.org/publicrecords/retschedules.htm) and Records Retention Schedules
for State Agencies (http://www.cslib.org/publicrecords/stateretsched/S1 Admin2010.pdf)

9. Users who are uncertain whether a specific email message must be retained should err on
the side of caution and retain it. Users should be aware, however, that when they have
deleted a message from their mailbox, it may not have been deleted from the Town’s
back-up system.

Operating the Town’s Technology Systems

10. Users must follow all regulations and procedures established by the Information Systems
Director for the operation and use of the Town’s Technology Systems.

11. The following actions require authorization by the Information Systems Director:

Installing or modifying software on individual computers or the network
b. Purchasing hardware or software (not limited by the cost of the item)

c. Connecting any Technology Device to the Town’s network or to the Town’s
computers. Such devices include , but are not limited to: desktop computers,



laptop computers, mobile computing devices, printers, copiers, faxes, storage
devices (including external hard drives and memory sticks), monitors, keyboards,
mice, computer accessories, hubs, routers, wireless access points and telephones.
This regulation applies to both wired and wireless connections. Special
precautions will be taken with devices not owned by the Town.

d. Establishing agreements with technology vendors for products, support or
services

e. Allowing outside parties to access the Town’s Technology Systems, including
vendors providing support

Devising in-house systems for maintaining information or performing operations

Entering the server rooms

5@

Making any changes to the network, or authorizing others to do so

e

Establishing any Internet service in the name of the Town of Wilton, even if the
service is hosted outside the Town’s network.

j. Hosting any service on Town computers or establishing peer-to-peer file sharing
connections such as Limewire

k. Connecting Town computers to any other outside network

12. The Town and its employees are entrusted with safeguarding sensitive and valuable

13.

information as part of their responsibilities. All Town business and all department
operations shall be carried out using software systems and applications approved by the
Information Systems Director. Procedures must be put in place to ensure data integrity,
accuracy, documentation, backup and security. All information systems shall be
accessible by appropriate Town authorities.

Users will be issued a standard User identification, which is to be used only by that User.
Users should regularly change their password for security purposes. Users are responsible
for safeguarding their passwords. Users must follow the Town’s procedures for selecting
passwords that are difficult to break. Users are responsible for all transactions made using
their passwords.

No one is to be allowed to use the Town’s Technology Systems without being issued an
account in his or her own name. This includes part-time and temporary employees.

Passwords must not be shared, even among employees in the same department. If there is
a need to share files, email, or a common computer, arrangements should be made with
the Information Systems Department so that sharing of a common password is not
required. If a user finds out that his or her password has become known by any other
person, the user must immediately change that password. The compromised password
must not be reused in the future.



14.

A User's ability to connect to other computer systems through the network does not imply
a right to connect to those systems or to make use of those systems unless specifically
authorized by the operators of those systems.

Wireless Telephones

15.

16.

17.

The Town may acquire and place wireless telephones (including pagers and two-way
radios) into service in those instances where such technology will enhance the ability of
Town employees to deliver services more effectively and/or economically to the public;
to promote operational efficiency during workday; and /or to protect or otherwise secure
public safety and well-being.

The approval of a request for a cell phone must be made by the employee’s Director
before the department may proceed to acquiring equipment and service. All purchases of
cellular telephones and service, or modifications to existing services, will be made by the
Information Systems Department through the vendor selected by the Town.

Like all other Town assets, technology and resources, wireless telephones are acquired
with public funds and are so acquired to enable Town employees and officials to transact
the public’s business in the most efficient and cost effective method possible.
Accordingly, employees who are assigned a Town wireless telephone shall use the phone
in the same manner, and with the same care and discretion, as do employees who have
conventional telephones. The use of wireless telephones should be limited to the
transaction of Town government business and must be in compliance with all applicable
laws, regulations as well as the agreement with the technology vendor.

Through a review of monthly bills of wireless telephone activity, immediate supervisors
will be responsible for monitoring the use of wireless telephones by their employees,
ensuring that they are being used appropriately and in accordance with this policy. Only
Town employees are authorized to use Town-owned wireless telephones. Employees are
responsible for calls placed and received on wireless telephones assigned to them. It shall
be the responsibility of each Town employee assigned a Town wireless telephone to
comply with these regulations. Any inappropriate use of a wireless telephone shall be
reported by the employee or supervisor to their Director.



Enforcement and Monitoring

Any User who (a) misuses or abuses the Technology Systems of the Town, (b) violates this
policy, (c) violates the law or the legal rights of the Town or any Town employee by utilization
of the Technology Systems of the Town, or (d) creates a hostile work environment by utilization
of the Technology Systems of the Town, is subject to discipline, up to and including termination,
in accordance with collective bargaining agreements and the Employee Handbook. Furthermore,
knowledge of material violations of this policy must be reported to the Chief Financial Officer,
who is the Policy administrator. Failure to do so may in itself result in disciplinary action.

The Town reserves the right to monitor its Technology Systems at any time, without notice, to
ensure they are being used in accordance with this policy. The Town’s monitoring policy will be
in accordance with all applicable federal and state laws, including Public Act 98-142 (codified at
Conn. Gen. Stat. Sec. 31-48d), a copy of which is attached to this policy.

This policy may be amended or revised from time to time at the Town's discretion.



FINANCE DEPARTMENT TOWN HALL
Telephone (203) 563-0114 ) 238 Danbury Road
Fax (203) 563-0299 L R Y, Wilton, Connecticut 06897

R s g

Town of Wilton Technology Policy
Acknowledgement Page
For the Policy Effective with the Execution of the
2012-2016 AFSCME Local 1303-160 Collective Bargaining Agreement

I acknowledge that the Town has provided me with the notice required under Public Act 98-142
(codified at Conn. Gen. Stat. Sec. 31-48d) indicating that it may monitor my use of its
Technology Systems to the extent allowed by law.

I have received and read the Town of Wilton Technology Policy, effective upon the execution of
the 2012-2016 collective bargaining agreement.

I understand that I may seek clarification of the Policy provisions from the Town’s Chief
Financial Officer, the Policy administrator, or his/her designee.

I understand that any violation of this policy may subject me to discipline, up to and including
termination, in accordance with collective bargaining agreements and the Employee Handbook.

Signature of User: Date:

Printed Name of User:

Re: Technology Policy in Effect as of the Execution of the 2012-2016 AFSCME Local 1303-
160 Collective Bargaining Agreement



§ 31-48b LABOR
‘ Title 31

Treatises and Practice Aids

42 Causes of Action 2d 255, Cause of Action to Recover Damages for Invasion of Private Sector
Employees’ Privacy by Intrusion Upon Seclusion.

14 Connecticut Practice Series § 3:3, Employee Monitoring.

Employment Coordinator Employment Practices § 54:11, Connecticut.

Employment Coordinator Employment Practices § 55:3, Video Surveillance of Employees.
Employment Coordinator Employment Practices § 82:117, Employee Privacy Statute.
Employment Coordinator Labor Relations § 2:11, Connecticut.

Employment Coordinator Labor Relations § 40:25, Eavesdropping Upon Contract Negotia-
tions.

Employment Coordinator Labor Relations § 40:67, Eavesdropping Upon Contract Negotia-
tions.

Employment Coordinator Labor Relations § 62:35, Criminal Offenses.

Employment Law § 5.6, Surveillance—Visual, Audio, and Video.

Guide to Employment Law and Regulation 2d § 27:1, Labor Relations Act.

Guide to Employment Law and Regulation 2d § 27:6, Antidiscrimination Law.

Investigating Employee Conduct § 6:19, Wiretapping and Electronic Communications Statutes.
Investigating Employee Conduct § 6:34, Computer Monitoring.

Investigating Employee Conduct App D, Search, Seizure, and Privacy Laws Generally.
Investigating Employee Conduct App H, Electronic Surveillance Statutes.

Labor and Employment Law: Compliance and Litigation § 1:194, State Statutes—Connecticut.
Termination of Employment § 9:25, Miscellaneous.

United States Code Annotated

Foreign intelligence surveillance, see 50 U.S.C.A. § 1806.
Prohibition on interception and disclosure of wire, oral and electronic communications, see 18
U.S.C.A. § 2511.

§ 31-48c. Hiring of municipal police during labor dispute prohibited

No employer, except the state or any political subdivision thereof, or employ-
ee organization involved in a labor dispute shall hire any member of a
municipal police department in the town in which the labor dispute is taking
place for protection or other duties related to the labor dispute during the
period of the labor dispute.

(1981, P.A. 81-77.)

Library References

Labor and Employment ¢=1370.
Westlaw Topic No. 231H.

§ 31-48d. Employers engaged in electronic monitoring required to give
prior notice to employees. Exceptions. Civil penalty.

(2) As used in this section:

(1) “Employer” means any person, firm or corporation, including the state
and any political subdivision of the state which has employees;
138




LOYMENT REGULATION §31-48d
57

) “Employee” means any person who performs services for an employer in
siness of the employer, if the employer has the right to control and direct
erson as to (A) the result to be accomplished by the services, and (B) the
1s and means by which such result is accomplished; and

“Electronic monitoring’’ means the collection of information on an em-
yer's premises concerning employees’ activities or communications by any
ns other than direct observation, including the use of a computer, tele-
e, wire, radio, camera, electromagnetic, photoelectronic or photo-optical
ms, but not including the collection of information (A) for security pur-
s'in common areas of the employer’s premises which are held out for use
the public, or (B) which is prohibited under state or federal law.

(1) Except as provided in subdivision (2) of this subsection, each employ-
/ho engages in any type of electronic monitoring shall give prior written
tice to all employees who may be affected, informing them of the types of
mnitoring which may occur. Each employer shall post, in a conspicuous
‘which is readily available for viewing by its employees, a notice concern-
the types of electronic monitoring which the employer’ may engage in.
h posting shall constitute such prior written notice.

) When (A) an employer has reasonable grounds to believe that employees
ngaged in conduct which (i) violates the law, (ii) violates the legal rights of
employer or the employer’s employees, or (iii) creates a hostile workplace
ronment, and (B) electronic monitoring may produce evidence of this
nduct, the employer may conduct monitoring without giving prior written
e. -
The Labor Commissioner may levy a civil penalty against any person that
commissioner finds to be in violation of subsection (b) of this section, after a
g conducted in accordance with sections 4-176e to 4-184, inclusive. The
mum civil penalty shall be five hundred dollars for the first offense, one
nd dollars for the second offense and three thousand dollars for the third
ch subsequent offense.

The provisions of this section shall not apply to a criminal investigation.
nformation obtained in the course of a criminal investigation through the
f electronic monitoring may be used in a disciplinary proceeding against

,P.A. 98-142)

Historical and Statutory Notes
cation
.St., Rev. to 1999, codified 1998, P.A.
2,25 C.G.S.A. § 31-48d.
, Cross References
nal penalty, see C.G.S.A. § 31-69a.

Library References

Labor and Employment ¢=87.
Westlaw Topic No. 231H.
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MEMORANDUM OF UNDERSTANDING

The following Memorandum of Understanding is between the Town of Wilton (“Town”)
and Local 1303-160, Connecticut Council #4, AFSCME, AFL-CIO (“Union”).

1. The Town and the Union agree that the Information Systems Associate position
will be paid in accordance with Range 6 of the wage scales listed in Appendix A
of the 2012-2016 Collective Bargaining Agreement between the Town and the

Union effective March 27, 2014.

2. All other terms and conditions of employment concerning the Information
Systems Associate position will remain as set forth in the 2012-2016 Collective

Bargaining Agreement.

FOR THE TOWN OF WILTON

| %Mjé Ui

William F. Brennan Date
First Selectman
Witness L Date

FOR LOCAL 1303-160, CONNECTICUT
COUNCIL #4, AFSCME, AFL-CIO

%% Yl

Timothy/Bunting Date

Chapter Chairpers

ﬁ{wvmé_ Zu/t«() 3// ‘/'// g/
Witness Date



